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Year ended 31 December

Revenue

Gross profit
Profit before tax
Net profit

Earnings attributable to the owners of
parent company

Adjusted net profit for the year
(non-IFRS measure)

Basic earnings per Share
Diluted earnings per Share

2022 2021 Changes
RMB million

2,364.4 1,552.5 52.3%
1,995.2 1,354.3 47.3%
1,177.7 972.9 21.1%
1,001.6 828.1 21.0%
1,002.0 828.1 21.0%
1,056.4 851.3 24.1%

0.99 0.83 19.3%

0.98 0.83 18.1%
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» Financial highlights

4-YEAR FINANCIAL SUMMARY

RESULTS
Year ended 31 December
2022 2021 2020 2019
RMB’000 RMB'000 RMB’000 RMB'000
Revenue 2,364,445 1,552,486 1,190,479 956,702
Gross profit 1,995,240 1,354,337 1,007,069 796,712
Profit before tax 1,177,749 972,917 973,242 676,996
Profit for the year 1,001,586 828,132 826,485 575,180
Profit for the year attributable to owners of
the parent 1,002,025 828,132 826,450 552,260
Profit for the year attributable to non-controlling
interests (439) - 35 22,920

ASSETS AND LIABILITIES

As at 31 December

2022 2021 2020 2019

RMB’'000 RMB'000 RMB'000 RMB'000

Total assets 3,138,225 7,878,208 2,651,108 1,796,937
Total liabilities 301,192 6,861,397 2,193,105 645,488
Total equity 2,837,033 1,016,811 458,003 1,151,449
Non-current assets 600,490 436,886 367,010 338,682
Current assets 2,537,735 7,441,322 2,284,098 1,458,255
Current liabilities 280,905 6,843,042 2,173,890 626,054
Net current assets 2,256,830 598,280 110,208 832,201
Non-current liabilities 20,287 18,355 19,215 19,434

Total Equity 2,837,033 1,016,811 458,003 1,151,449
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CHAIRMAN'S STATEMENT

Dear Shareholders:

We would like to express our gratitude for your continued
support, understanding and trust, and your willingness to
advance together with the Company to witness the beauty
and health brought by biotechnology.

The year 2022 was the first year of the Listing of the
Company on the Stock Exchange. Building on the efforts
of all our staff, the Company'’s performance demonstrated
buoyant growth. During the Reporting Period, our
operating revenue amounted to RMB2,364.4 million,
representing a year-on-year increase of 52.3%; net profit
amounted to RMB1,001.6 million, representing a year-
on-year increase of 21.0%, and net profit margin was
42.4%, maintaining a relatively high level. Meanwhile, the
Company continued to strengthen its investment in R&D,
with R&D expenses increasing by 76.5% year-on-year and
the R&D expense ratio increasing by 0.3% to 1.9% for the
Reporting Period. As of the end of 2022, we had 8 major
brands with 121 SKUs and 127 products under research.
Our increasingly rich SKUs and robust pipeline supported
us to continuously bring more diversified experiences of
beauty and health products to our consumers, among
which, the revenue achieved by Comfy amounted to
RMB1,613.0 million, representing a significant year-on-year
increase of 79.7%, and revenue from Collgene amounted
to RMB618.4 million, representing a year-on-year increase
of 17.6%. We adopted a method of scientific promotion to
consolidate the scientific aesthetics value proposition of
our brands, and continued to enhance the awareness and
academic influence of our brands through participation
in the formulation of industry standards, publication
of expert consensus, academic exchanges and other
activities. Our sales channels also continued to expand,
with our products sold and distributed to over 1,300 public
hospitals, approximately 2,000 private hospitals and clinics,
and approximately 500 pharmacies chain brands in China
as of the end of 2022.

In the long run, the Company insists on being R&D-driven to
consolidate the strength of its synthetic biology technology
platform and maintain its technological leadership. The
Company will enhance the awareness and reputation of
its brands through systematic science promotion activities
and continue to expand its sales channels and optimize
refined operation capabilities. The Company intends to
leverage on its R&D strength in synthetic biology, forge
product strength with the concept of sincerity, goodwill,
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excellence and innovation, and enrich our brand and
product matrix constantly, so as to provide more and
better experiences for consumers, and bring beauty and
health to consumers in China and around the world. In
addition, we will continue to establish a corporate culture
of striving for sustainable business success, building an
enterprising, learning-oriented and efficient organization to
continuously enhance corporate cohesion and execution
in order to maintain its position as an industry leader. Over
20 years since the establishment of the Company, we
have built a team with strategic determination, execution
and cohesion, which can not only continue to cultivate
deeply in research and endeavor to reach the acme of
the scientific field, but also make continuous progress
and self-iteration to continue to lead the industry in the
rapidly developing downstream areas such as beauty and
great health. In the future, the Company will also continue
to work together with conviction and determination, and
adopt a proactive attitude towards achieving greater leaps
forward.

Finally, I would like to express my sincere gratitude to our
Shareholders from all walks of life for their recognition and
support, to our partners for their help and trust, to our
consumers for their confidence in us, and to all of the staff
of the Company for their dedications and contributions.
We will continue to embrace our mission of “biotechnology
to empower beauty and health”, adhere to the relentless
pursuit of innovative technologies and product R&D for
natural beauty and health, and strive to bring technology
from the laboratory to life, so as to become a leading
enterprise in the field of beauty and health in China.

Giant Biogene Holding Co., Ltd
YAN Jianya
Chairman of the Board
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MANAGEMENT DISCUSSION AND ANALYSIS

BUSINESS REVIEW

We are a leader in the bioactive ingredient-based
professional skin treatment product industry in China.
We design, develop and manufacture professional skin
treatment products with recombinant collagen and
rare ginsenosides as the key bioactive ingredients, and
develop and manufacture rare ginsenosides technology-
based functional foods. We utilize proprietary synthetic
biology technology to research and develop, and
manufacture multiple types of recombinant collagen and
rare ginsenosides in-house. In 2022, our sales revenue
amounted to RMB2,364.4 million, representing a year-on-
year increase of 52.3% compared to 2021, and our profit
for the year amounted to RMB1,001.6 million, representing
a year-on-year increase of 21.0% compared to 2021.

Continuing to Build the Synthetic Biology Platform
and Enhance Our Research and Development
Capabilities

Our strong scientific research capabilities and continuous
investment in research and development lay the foundation
for our steady growth and leading position in the industry.
In 2022, we increased our basic research investment and
strengthened our comprehensive technological capabilities
in the field of synthetic biology, developed and stockpiled
new types of recombinant collagen, rare ginsenosides
and other bioactive ingredients for application in the fields
of functional skincare products, medical dressings, skin
rejuvenation products and functional foods. The research
and development expenditure of the Company amounted
to RMB44.0 million for 2022, representing a year-on-year
increase of 76.5%; research and development expenditure
accounted for 1.9% of our revenue, representing a year-
on-year increase of 0.3%.

As of the end of 2022, the Company had 80 issued
patents and patent applications, of which 27 were added
in 2022; the Company had 127 product candidates, and
the research and development projects were in sound
progress. As of the end of 2022, based on our strong
research and development capabilities, the Company had
diversified a product portfolio of 121 SKUSs.

As a leading player in synthetic biology, we had undertaken
major scientific research projects at the national level,
including four National Key Research and Development
Programmes, two National High Technology Research
and Development Programmes (“863" Programmes)
and the National High Technology Industry Development
Programme, among which, the project “Key Technologies
and Applications of Green Biomanufacturing of Medical
Proteins” under the “Green Biomanufacturing” project
participated by the Company in 2022 was approved as a
project under the National Key Research and Development
Programmes.

We actively promoted the construction of industrial
standards. In August 2022, YY/T 1849-2022, Recombinant
Collagen, Pharmaceutical Industry Standards of the
People’s Republic of China (YY/T 1849-20227 # A R 351
BB werT A (EHRBIRERA)) was published, which
is the first industry standard in the field of recombinant
collagen. The standard provides guidelines for the
application of various types of recombinant collagen in
medicine and medical devices and is one of the highest
level and most comprehensive industry standards. The
company is one of the drafting members of the industry
standard.
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» Management discussion and analysis

Continuing to Expand the Diversified Brand and Product Portfolio

Based on bioactive ingredients such as recombinant collagen, rare ginsenosides and the core of technology-based
beauty, we developed our products with “Sincerity, Goodwill, Excellence and Innovation” to forge strong product offering
and expanded our product portfolio in terms of both efficacy and types to quickly respond to the ever-changing industry
trend and meet the diversified market demands. Currently, our types of products included functional skincare products,

medical dressings and functional foods. As of 31 December 2022, we had 8 major brands with 121 SKUs. Our 8 major
brands are as follows:

SKIN REPAIR AND MAINTENANCE

LIV =E

ANTEAGING ANTESKIN INFLAMMATION
COLLGENE" ®
0) ¥
OUCENE SKIGIN ki
SCAR REPAIR

ORAL ULCERS

o[2¥"

Among them, Comfy (AJ1E3E) and Collgene (RJE <) are our core flagship brands. The existing products of the two
brands continuously maintained high market acceptance during the Reporting Period, while we continued to launch new
products to provide customers with more diversified product choices.
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The product portfolio of Comfy has continued to expand,
ranging from medical devices to functional skincare
products, in order to provide scientific and effective repair
solutions to more people with skin problems. Comfy
successively launched multiple new products, such as
Human-like Recombinant Collagen Restoration Single-
Use Essence (Human-likeE4ARBRE A NEEZ W
f5E, "Collagen Stick” (BJR#)), Recombinant Collagen
Repair Essence Emulsion (B4R RE AN EE FE#
FEHEZL, “Collagen Emulsion” (B2/&%L)) and Recombinant
Collagen Renewing Soothing Essence Mask (E4HR R &
AR EATEEBEMAE). Comfy Collagen Emulsion helps
to build skin protection system from the surface to the
inside by utilizing the proprietary “double bionic” (&5
A) barrier repair system. The C5HR recombinant collagen
bionic combination deeply repairs the skin layer by layer,
combined with the Company’s self-developed raw material
to simulate the skin’s own barrier to strengthen the skin.
Comfy Collagen Stick is the first highly concentrated single-
use essence that contains 4 types of recombinant collagen
as its core ingredients in China, which facilitates efficient
penetration in the hypodermis and skin restoration from
deep down. The product received multiple accolades, such
as Top 10 of the “Beauty Evolution Awards 2022 — Essence
List of the Year" (20222 {£174F#5) and the “Annual Ace
Repair Essence of 2022 Rayli Pioneer Trends” (2022%m k8
B AERE). In 2022, total revenue achieved by Comfy
amounted to RMB1,613.0 million, representing an increase
of 79.7% compared to the same period in 2021.

Collgene focused on its skin rejuvenation positioning, and
continues to enrich its series of products mainly targeting
on firming and anti-wrinkle solutions. In 2022, for the first
time, we applied our proprietary recombinant collagen
C5HA bionic combination technology (BEAHBREH
CSHAfF 484 H1i7) as the core technology component
in the products under the Collgene LIFTACTIV Tightening
Collection (B gEE B %I)). The Mini recombinant collagen
peptide applied has a molecular weight of 217Da, which
is the smallest molecular weight known in the field of
collagen and it can penetrate directly to the hypodermis
and promotes the regeneration of collagen, so as to attain
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a full chain of anti-ageing effects of “wrinkle reduction,
core growth and protection”, providing the consumers
with a gentle and effective new generation of anti-aging
solution. In 2022, we launched three new products in
LIFEACTIV Tightening Collection (BfAEZ 2 &%), namely
Human-like Recombinant Collagen LIFTACTIV Wrinkless
and Firming Cream (Human-like 2B REHEEL HE
BN #®E7E), Human-like Recombinant Collagen LIFTACTIV
Compact and Elastic Single-Use Essence (Human-like&
HARBREAMED X ZEEEENWREEE) and Human-like
Recombinant Collagen LIFTACTIV Wrinkless and Firming
Essence (Human-like EHB R E O e 2 X E BB
#). The products in the LIFTACTIV Tightening Collection
have been well received by the market since their launch.
Collgene Human-like Collagen LIFTACTIV Tightening Mask
(Human-like B[R & B i 582 & Z B BT EAMA X)) was awarded
“Excellent Industrial Product in Shaanxi” (BkFa4& T %455)
in the third batch of the list and honored with “C2CC New
Cosmetics Award — Annual Popular Skincare Top 10" (C2CC
AR E [FE AFFEBETOP10]). In 2022, total revenue
achieved by Collgene amounted to RMB618.4 million,
representing an increase of 17.6% compared to the same
period in 2021.

Continuing to Increase Academic Influence and
Build Technology-based Beauty Brand Value

We resorted to science promotion to reinforce the
technology-based beauty value proposition of our
brand. We continued to enhance our brand recognition
and academic influence through participation in the
formulation of industry standards, publication of expert
consensus and academic exchanges. In September 2022,
the first expert consensus in the recombinant collagen
industry, “The Application of Recombinant Collagen in
Skin Diseases and Skin Care ((E4ABREH AN ERE
FEEEFRRER))", jointly compiled by the Company
and other dermatology experts, was officially released.
This monograph has led the scientific and standardized
development of the industry, providing professional
reference for dermatologists in clinical treatment and
scientific guidance of skin treatment for consumers.
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» Management discussion and analysis

At the same time, we also placed emphasis on science
popularization to the mass market. In 2022, we published
a series of articles named “Collagen Files” on social
media platforms and content creation platforms, and
conducted science promotion for collagen. In the future,
we will continue to publish articles to answer consumers’
questions about collagen, especially to all aspects
of recombinant collagen, to help consumers pursue
beauty and health in a rational and scientific manner.
In March 2022, we launched a series of online scientific
communication activities under the theme of “skin issues
identification (W5 MIREZEE)", and invited authoritative
skincare specialists to interact with the consumers in
live streaming sessions to discuss their skin issues and
the solutions provided by our products, attracting over
260,000 viewers and quickly became one of the hot topics
on Weibo. In October 2022, Collgene jointly launched a
documentary “This is Chinese Technology” ({GERL2 S
E &%) ) with platforms such as CCTV, Tmall and Weibo,
to demonstrate the technological strength of domestic
skincare brands to enable that the efficacy of Chinese
technology-based ingredients will be recognized by a wider
range of consumers.

Continuing to Expand and Improve Sales Channels
and Marketing Network

By implementing dual-pronged “medical institution +
mass consumption” sales strategy, we have built an omni-
channel sales and distribution network to reach users
effectively.

We have established sales network targeting medical
institutions, and sales to medical institutions have become
the cornerstone of our brand assets. As at the end of 2022,
our products were sold through offline direct sales and
distributors to over 1,300 public hospitals, approximately
2,000 private hospitals and clinics, and approximately 500
pharmacy chain brands in China.

We have also built a nationwide mass market sales network
through direct sales and distributors. Our direct sales
primarily include sales through DTC stores on e-commerce
and social media platforms including Tmall, JD.com,
Douyin, Xiaohongshu, and Pinduoduo, as well as sales
to e-commerce platforms such as JD.com and vip.com,
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which resell our products to customers through their
online retail platforms. Our mass market sales network
covered approximately 3,500 CS/KA stores as at the end
of the Reporting Period. In 2022, our direct sales channel
generated revenue of RMB1,401.8 million, accounting for
59.3% of our total revenue, while our distributor channel
generated revenue of RMB962.6 million, accounting for
40.7% of our total revenue.

Increase Production Capacity and Sustainable
Development of Production

Our raw materials of recombinant collagen, rare
ginsenosides as well as relevant end-products are mainly
manufactured in-house. We can supply a large scale of
core materials in-house and have our own end-to-end
supply chain capability from raw materials to products and
organisational coordination capability, which enable us to
guarantee production and stable product supply, so as
to meet the demand of consumers, despite the pandemic
resurgence in 2022.

All of our manufacturing facilities strictly follow the GMP
standards for medical device and national cosmetic
product manufacturing requirements, and have all been
certified with 1S013485, 1S022716 and US FDACFSAN
quality management certifications, which ensures that our
products are produced at the highest quality and safety
standards. In 2022, we continued to expand our production
capacity, and our expansion of production was in progress
as planned, with one new recombinant collagen production
line added, and the existing rare ginsenoside production
line upgraded.

We are committed to the sustainable development of the
production process. Our raw materials are produced by
synthetic biology technology which is more environmental
friendly, with less resources consumption and carbon
emissions. Furthermore, we emphasize the concept of
green environmental protection in product packaging. In
2022, we implemented environmental protection measures
such as reducing the inner trays of products and wrapping
films and recycling cartons.
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Continuing to Contribute to the Community
and Taking an Active Role in Corporate Social
Responsibility

In March 2022, we donated functional skincare products
and medical dressings products worth RMB5.7 million to
the Shaanxi Province Charity Alliance (PRFEEZ&ZHA
&), to help the volunteers and hospital staff to solve skin
problems caused by wearing masks and protective clothing
for a long time.

We actively participated in National Skincare Day, an annual
charity event organized by the Dermatologists Branch of
Chinese Medical Doctor Association (R B &Rt & & S Rl
2RI E), with the aim of enhancing scientific awareness
of skin problems, raising awareness of scientific skincare
and establishing the concept of rational skincare through
popularisation of science. In 2022, in order to promote the
concept of scientific skincare and deliver positive-energy
to the society, we participated in the National Healthcare
Workers Popularisation of Science Short Films Contest, a
themed event organized by the Dermatologists Branch of
Chinese Medical Doctor Association (7 B EE Rt & &7 & Rl
Befo=). We provided medical dressings as the prize for
this event to support healthcare workers. At the same time,
we also donated over RMB0.6 million functional skincare
products and medical dressings as a treatment option for
the charity clinic activity jointly organized by more than 100
hospitals during the National Skincare Day on 25 May 2022.
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BUSINESS OUTLOOK

Facing the market opportunities and challenges in
2023, we will continue to move forward and strive to
achieve breakthroughs in terms of basic research and
development, product innovation, channels expansion and
marketing to maintain our leading position in the industry
and actively promote the development in synthetic biology:

(1) Increase investments in research and development,
conduct basic research and continue to develop new
types of recombinant collagen and other bioactive
ingredients based on synthetic biology platform,
maintain our technological leadership and lead the
innovation and development of the industry;

(2) Enrich technology-based beauty and health product
portfolio, continue to launch new products in high
standard and iterate existing products with the
philosophy of “Sincerity, Goodwill, Excellence and
Innovation”, in order to meet the diversified need of
the consumers,

(3) Enhance brand awareness, expand sales channels
and refine operation through systematic science
promotion activities,

(4) Continue to expand production capacity, build up a
stable, high-quality and intelligent supply chain to
enhance production efficiencies,

(5) Promote the strategy of globalization, develop
products based on the preferences of overseas
consumers, establish overseas sales network to
explore the overseas market; and

(6) Continue to establish a corporate culture of striving
for sustainable business success, transform into
an enterprising, learning-oriented and efficient
organization to enhance organizational cohesion and
execution.
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» Management discussion and analysis

FINANCIAL ANALYSIS
OPERATING RESULTS
Revenue

For the year ended 31 December 2022, our total revenue was RMB2,364.4 million, representing an increase of 52.3% from
the total revenue of RMB1,552.5 million for the year ended 31 December 2021. Such increase was primarily due to the
continued expansion of product types and online and offline channels and enhanced marketing, which further improved
our product and brand influence, resulting in faster growth in sales revenue.

()  Revenue by Product Category

We sell products under multiple product categories in the beauty and health sectors in China, namely (i) professional
skin treatment products and (i) functional foods and others. The following table sets forth the breakdown of our
revenue by product category (medical dressings classified as medical devices) for the periods indicated:

For the Year Ended 31 December
2022 2021

Amount % Amount %
(RMB in millions except for percentages)

Professional skin treatment products

— functional skincare products 1,561.6 66.0 861.1 55.5
—medical dressings 760.1 32.2 642.0 413
Functional foods and others 42.7 1.8 49.4 32
Total 2,364.4 100.0 1,552.5 100.0

Our overall growth in revenue was primarily driven by the growth of sales and revenue of professional skin treatment
products, among which, the revenue from functional skincare products demonstrated a faster growth due to our
continued efforts to strengthen marketing activities in our omni-channel sales and distribution network, and the
successful launch of new products, resulting in the further enhancement of our brand and product influence. The
decrease in revenue from functional foods and others was mainly due to our adjusted sales strategy and product
structure to proactively reduce sales of other products with low gross margins.
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» Management discussion and analysis

(i) Revenue by Sales Channel

During the Reporting Period, we sold our products through direct sales and sales to our distributors. We directly sold
products to (i) consumers through DTC stores on e-commerce and social media platforms; (i) e-commerce platforms;
and (iii) hospitals, clinics, pharmacy chains, cosmetic store chains and supermarkets chains. We primarily engaged
distributors to sell and distribute our products to individual consumers, hospitals, clinics, pharmacy chains, cosmetic
store chains and supermarket chains. The following table sets forth the breakdown of our revenue by sales channel
in absolute amounts and as a percentage of our total revenue for the periods indicated:

For the Year Ended 31 December
2022 2021

Amount % Amount %
(RMB in millions except for percentages)

Direct sales

— Online direct sales through our DTC stores 1,213.9 51.3 5741 37.0
— Online direct sales to e-commerce platforms 124.5 5.3 70.1 45
- Offline direct sales 63.4 27 45.4 29
Subtotal 1,401.8 59.3 689.6 44.4
Sales to distributors 962.6 40.7 862.9 55.6
Total 2,364.4 100.0 1,552.5 100.0
Direct sales

Online direct sales through our DTC stores

During the Reporting Period, revenue from online direct sales through our DTC stores amounted to RMB1,213.9
million, representing an increase of 111.5% as compared to 2021 and accounting for 51.3% of total revenue in 2022.
Such increase was due to (1) our continuous strengthening of online multi-platform layout and refined operation,
which achieved a stable growth on traditional e-commerce platforms such as Tmall. Meanwhile, we started to
focus on promoting our sales on developing Douyin, an emerging e-commerce platform, and revenue from Douyin
achieved rapid growth on a low base; (2) successfully expanding more products types, including essence, such
as comfy Human-like Recombinant Collagen Restoration Single-Use Essence, Collgene Human-like Recombinant
Collagen LIFTACTIV Compact and Elastic Single-Use Essence and Human-like Recombinant Collagen LIFTACTIV
Wrinkless and Firming Essence, contributing to revenue growth; and (3) increased customer traffic by brand
marketing and promotion to facilitate the growth of sales and revenue.

Online direct sales to e-commerce platforms

During the Reporting Period, revenue from online direct sales to e-commerce platforms amounted to RMB124.5
million, representing an increase of 77.6% as compared to 2021 and accounting for 5.3% of total revenue in 2022.
Such increase was due to our refined operation on e-commerce platforms such as JD.com, coupled with the
successful launch of new product types, resulting in growth of sales and revenue.

Offline direct sales

During the Reporting Period, revenue from offline direct sales amounted to RMB63.4 million, representing an
increase of 39.7% as compared to 2021 and accounting for 2.7% of total revenue in 2022. Such increase was due to
our continued expansion of stores and product coverage of offline direct sales customers, such as pharmacy chains
and cosmetic store chains, driving the growth of revenue from this channel.
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Sales to distributors

During the Reporting Period, revenue from sales to distributors amounted to RMB962.6 million, representing a stable
year-on-year increase of 11.6% as compared to 2021 and accounting for 40.7% of total revenue in 2022.

(i)  Revenue by Brand

During the Reporting Period, we generated revenue primarily from the sales of products under Comfy and Collgene.
The following table sets forth a breakdown of our revenue by brand for the periods indicated:

For the Year Ended 31 December

2022 2021
Amount % Amount %
(RMB in millions except for percentages)

Professional skin treatment products

- Comfy 1,613.0 68.2 897.7 57.8
— Collgene 618.4 26.2 525.9 33.9
— Other brands 90.3 3.8 79.5 5.1
Functional foods and others 42.7 1.8 49.4 32
Total 2,364.4 100.0 1,952.5 100.0

Professional skin treatment products
comfy

During the Reporting Period, the sales revenue from Comfy amounted to RMB1,613.0 million, representing an
increase of 79.7% as compared to 2021 and accounting for 68.2% of our total revenue in 2022. Such increase was
due to (1) our continued expansion of online and offline channels and optimization of marketing strategies, which
further enhanced our brand influence, and (2) successful expansion of essence and other product types, such as
Comfy Human-like Recombinant Collagen Restoration Single-Use Essence, contributing to revenue growth.

Collgene

During the Reporting Period, the sales revenue from Collgene amounted to RMB618.4 million, representing an
increase of 17.6% as compared to 2021 and accounting for 26.2% of our total revenue in 2022. Such increase was
due to our continued expansion of online channels, which further enhanced our brand recognition.

Other Brands

During the Reporting Period, the sales revenue from other brands amounted to RMB90.3 million, representing an
increase of 13.8% as compared to 2021 and accounting for 3.8% of our total revenue in 2022. Such increase was
mainly due to the growth in revenue from products of other brands such as Keyu.

Functional foods and others

During the Reporting Period, the sales revenue from functional foods and others amounted to RMB42.7 million,
representing a decrease of 13.7% as compared to 2021 and accounting for 1.8% of our total revenue in 2022. Such
decrease was mainly due to our adjusted sales strategy and product structure to proactively reduce sales of other
products with low gross margins.
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Cost of sales

For the year ended 31 December 2022, cost of sales
was RMB369.2 million, representing an increase of
86.3% from RMB198.1 million for the year ended 31
December 2021. Such increase was mainly due to
the increase in sales of products resulted in (1) an
increase in costs of raw materials from RMB143.9
million in 2021 to RMB264.5 million in 2022; (2) a
corresponding increase in manufacturing and freight
costs; and (3) an increase in direct labor costs due
to the increase in production staff to cope with the
expansion of production scale.

Gross profit and gross profit margin

For the year ended 31 December 2022, gross profit
amounted to RMB1,995.2 million, representing an
increase of 47.3% from RMB1,354.3 million for the
year ended 31 December 2021, mainly due to the
increase in sales revenue.

Gross profit margin decreased from 87.2% for the year
ended 31 December 2021 to 84.4% for the year ended
31 December 2022, mainly due to the expansion of
product types and new channels.

Selling and distribution expenses

For the year ended 31 December 2022, selling and
distribution expenses amounted to RMB706.4 million,
representing an increase of 104.0% from RMB346.2
million for the year ended 31 December 2021. Such
increase was mainly due to the increase in online
marketing expenses in relation to the rapid expansion
of online direct sales channel.

Research and development costs

For the year ended 31 December 2022, research and
development costs amounted to RMB44.0 million,
representing an increase of 76.5% from RMB25.0
million for the year ended 31 December 2021, and
accounted for 1.9% and 1.6% of our revenue in 2022
and 2021, respectively. Such increase was primarily
due to the increase in research and development
investment in basic research and pipeline products
and the increase in employee compensation expenses
resulting from the increase in the number of research
and development personnel.

Other income

For the year ended 31 December 2022, other income
amounted to RMB68.7 million, representing an
increase of 107.2% from RMB33.2 million for the year
ended 31 December 2021. Such increase was mainly
attributable to the increase in government grants and
interest income.

Other gains or losses, net

For the year ended 31 December 2022, other net
losses amounted to RMB23.4 million, while other
net gains for the year ended 31 December 2021
amounted to RMB32.1 million. Such loss was mainly
attributable to foreign exchange losses and fair value
losses on financial assets at FVTPL.

Administrative expenses

For the year ended 31 December 2022, administrative
expenses amounted to RMB111.1 million,
representing an increase of 53.7% from RMB72.3
million for the year ended 31 December 2021. Such
increase was mainly attributable to relevant expenses
for the Listing of the Company on the Main Board of
The Stock Exchange of Hong Kong Limited (the “Stock
Exchange”) in 2022.

Income tax expense

For the year ended 31 December 2022, income tax
expense amounted to RMB176.2 million, representing
an increase of 21.7% from RMB144.8 million for the
year ended 31 December 2021, mainly due to the
increase in our taxable income.

Profit for the year

As a result of the foregoing, for the year ended 31
December 2022, profit for the year amounted to
RMB1,001.6 million, representing an increase of
21.0% from RMB828.1 million for the year ended 31
December 2021.
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Basic and diluted earnings per share

For the year ended 31 December 2022, the
basic earnings per share amounted to RMB0.99,
representing an increase of 19.3% from RMB0.83
for the year ended 31 December 2021. For the year
ended 31 December 2022, diluted earnings per share
amounted to RMB0.98, representing an increase of
18.1% from RMBO0.83 for the year ended 31 December
2021. The increase in basic and diluted earnings per
share was mainly due to the increase in net profit
as a result of the rapid growth of our business as
described above.

Gearing ratio

Gearing ratio represents the percentage of interest-
bearing borrowings to total equity. As of 31 December
2022, we did not have any outstanding bank loans or
other borrowings. As a result, gearing ratio was not
applicable as of 31 December 2022.

INTEREST EXPENSE OF BANK AND OTHER
BORROWINGS

As of 31 December 2022, the Group had no bank and other
borrowings, and no related interest expenses.

TREASURY POLICY

If the Company determines that its cash requirements
exceed the amount of cash and cash equivalents it has on
hand by then, it may seek to issue equity or debt securities
or obtain credit facilities.

PLEDGE OF ASSETS

As of 31 December 2022, the Group did not pledge any
assets.
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MATERIAL INVESTMENTS, MATERIAL
ACQUISITIONS AND DISPOSALS

For the year ended 31 December 2022, the Group had
no material investments (including any investment in
an investee company with a value of 5% or more of the
Group's total assets as of 31 December 2022), nor had any
material acquisitions or disposals of subsidiaries, associates
and joint ventures.

FUTURE PLANS FOR MATERIAL INVESTMENTS
AND CAPITAL ASSETS

The Group had no specific plan for material investments
and purchase of capital assets as of 31 December 2022.

LIQUIDITY AND CAPITAL RESOURCES

As of 31 December 2022, our liquidity amounted to
RMB1,331.0 million, which consisted of cash and cash
equivalents, representing a decrease of 81.3% from
RMB7,103.0 million for the year ended 31 December 2021.

CONTINGENT LIABILITIES

As of 31 December 2022, the Group had no material
contingent liabilities.

CAPITAL COMMITMENTS AND CAPITAL
EXPENDITURES

As of 31 December 2022, our capital commitments
mainly consisted of plant, machinery and buildings
amounting to RMB335.6 million. The Company recorded
capital expenditures of RMB152.7 million for the year
ended 31 December 2022, which were primarily used for
construction of new plants and purchase of production line
equipment.
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DIRECTORS’ REPORT

The Board hereby presents the first Directors’ Report of
the Company after the Listing together with the audited
financial statements of the Group for the year ended 31
December 2022.

MAJOR BUSINESS

We are a leader in bioactive ingredient-based professional
skin treatment product industry in China. We design,
develop and manufacture professional skin treatment
products with recombinant collagen as the key bioactive
ingredient. We also develop and manufacture rare
ginsenosides technology-based functional foods. We utilize
proprietary synthetic biology technology to develop and
manufacture multiple types of recombinant collagen and
rare ginsenosides in-house.

BUSINESS REVIEW AND ANALYSIS OF KEY
FINANCIAL INDICATORS

Please refer to the “Management Discussion and Analysis”
section of this annual report, which forms part of this
Directors’ Report.

ENVIRONMENTAL, SOCIAL AND
GOVERNANCE MATTERS OF THE COMPANY

We are of the view that establishing and implementing
sound ESG principles and practices will increase the
investment value of our Company and provide a long-
term return to our stakeholders. Our Board has the
overall responsibility for ensuring an effective risk
management and internal control mechanism and for
reviewing its effectiveness to safeguard our assets and our
Shareholders’ interests. Upon the Listing, an enterprise
risk assessment will be conducted at least once annually
to cover the current and potential risks in our business,
including but not limited to the risks arising from ESG
and climate-related matters. Our Board will continuously
assess or engage qualified independent third parties to
evaluate the risks and review our existing strategy, metrics
and targets as well as internal controls, and necessary
improvement measures will be implemented to manage
and mitigate such risks.
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In order to effectively conduct ESG work, the Board of
the Company established the Corporate Governance
committee which is responsible for reporting to the Board
on ESG-related matters regularly. We also set up ESG work
targets, covering ESG performance indicators such as
three wastes emissions, greenhouse gas emissions, energy
use, quality and safety, etc. The Board of the Company
regularly reviewed the progress of achieving ESG targets
and considered it as part of the key performance indicators
and provided relevant action suggestions in respect of the
indicators for improvement.

For details of the Company’s environmental protection,
social responsibility and care for employees, please refer
to the “Environmental, Social and Governance” section of
this annual report.

COMPLIANCE WITH RELEVANT LAWS AND
REGULATIONS

To the best knowledge of the Board and the management,
during the Reporting Period, the Group had complied with
the relevant laws and regulations that have a significant
impact on the business and operations of the Group in
all material respects. For the year ended 31 December
2022, there was no material breach or non-compliance of
applicable laws and regulations by the Group.
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MAJOR RISKS AND UNCERTAINTIES
Risks Relating to Our Business and Industry

We operate in an industry that is subject to rapid and
unpredictable changes in consumer demand and trends.
The success of our business depends significantly on
the continued demand for our products, which in turn
depends on the level of acceptance and satisfaction
from mass consumers and medical institutions for our
products within China’s beauty and health product market,
such as products based on recombinant collagen and
ginsenosides. The industry of and market for such products
have been developing rapidly in recent years. However,
the prospects of the industry and the market depend on
many factors that are beyond our control. Our success is
also dependent on our ability to identify and respond to
such shifting consumer demand and trends, develop new
and appealing products on a timely basis, and achieve
acceptance of such new products by our customers. A
number of factors could affect the market acceptance of
our products, including but not limited to the following:

1. Our ability to address the evolving needs and
preferences of our customers and consumers, part
of which could in turn be impacted by the changing
Chinese regulatory environment,

2. The progress of our R&D efforts, as well as when our
products commence commercialization relative to
competing products;

3. The safety and efficacy of our products and product
candidates, including but not limited to the prevalence
and severity of adverse reactions, if any;,

4.  Pricing and cost effectiveness of our products relative
to competing products;

5. Public perception, perceived advantages and brand
recognition of our products over competing products;

6.  Effectiveness of our sales and marketing efforts and
distribution network, as well as the general availability
of our products relative to competing products.

In addition, we operate in an industry that is highly
regulated and evolving in China. Changes in such
regulations may affect the approval and commercialization
of our product candidates or cause us to be subject to new
or more stringent policies.
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Financial Risks
Foreign Currency Risk

The Group has transactional currency exposures. Such
exposures arise from currencies other than the units’
functional currencies. As the Board considered foreign
currency exposure to be insignificant to the Group, it did
not adopt financial instruments such as forward exchange
rate contract to hedge the risks.

Credit Risk

Receivable balances are monitored on an on-going
basis, and the Group’s exposure to bad debts risk is not
significant. As of the end of the Reporting Period, the Group
was subject to concentrations of credit risk at a certain
level, as our cash and cash equivalents were deposited
in a few number of financial institutions. As of the end
the Reporting Period, the cash and cash equivalents
were deposited in high quality financial institutions
without significant credit risk. There are no significant
concentrations of credit risk within the Group in respect of
trade and other receivables.

Liquidity Risk

In the management of the liquidity risk, our Group monitors
and maintains a level of cash and cash equivalents which
are deemed adequate by the management of the Group
to finance our operations and mitigate the effects of
fluctuations in cash flows.

TAX RELIEF AND EXEMPTION

The Directors are not aware of any tax relief and exemption
available to Shareholders as a result of their holding of
securities of the Company.

SHARE CAPITAL

See Note 27 to the financial statements for details of the
changes in the Company's total share capital for the year
ended 31 December 2022.
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RESERVES AVAILABLE FOR DISTRIBUTION

As of the end of the Reporting Period, the Company’s
retained profit available for distribution to our Shareholders
amounted to RMB2,833.4 million.

PROPERTY, PLANT AND EQUIPMENT

The property, plant and equipment movements of the
Group during the Reporting Period are set out in Note 13.

As at the end of the Reporting Period, save as disclosed
above, the Group had no other investment properties
or properties held for development and/or sale with a
percentage ratio (as defined in Rule 14.07 of the Hong Kong
Listing Rules) exceeding 5%.

MAJOR CUSTOMERS AND SUPPLIERS

For the year ended 31 December 2022, the total sales to
the Company's top five customers accounted for less than
30%.

For the year ended 31 December 2022, the total purchases
from the Company’s top five suppliers accounted for less
than 30%.

For the year ended 31 December 2022, to the best of the
knowledge of the Directors, none of the Directors, their
associates or Shareholders of the Company (whom to the
knowledge of the Directors owns more than 5% of the
Company's share capital) had an interest in any of the
Group's top five customers or top five suppliers during the
year.
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RELATIONSHIP WITH STAKEHOLDERS

The Group understands the importance of maintaining
good relationships with its stakeholders, including
Shareholders, employees, suppliers, customers and other
business partners, which is the key to the Group's success.
The Group will continue to ensure effective communication
and maintain sound relationships with its respective
stakeholders. The Company’s principal relationships with
its key stakeholders are set out in the "Environmental,
Social and Governance” section of this annual report.

CONNECTED TRANSACTION

Details of the related party transactions for the year
ended 31 December 2022 are set out in Note 32 to the
consolidated financial statements. None of these related
party transactions constitutes a “connected transaction”
or a “continuing connected transaction” which needs to be
disclosed in this annual report under Chapter 14A of the
Listing Rules.

During the Reporting Period, the Group had no connected
transactions or continuing connected transactions that
are disclosable under the Listing Rules. No contract of
significance or contract of significance for the provision of
services has been entered into among the Company or any
of its subsidiaries and the Controlling Shareholders during
the Reporting Period.

PRE-EMPTIVE RIGHT

There is no provision for pre-emptive rights under the
Articles of Association or the Companies Law of the
Cayman lIslands which would oblige the Company to offer
new Shares on a pro rata basis to existing Shareholders.
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LISTING ON THE HONG KONG STOCK
EXCHANGE

On 4 November 2022, the Company was listed on the Main
Board of the Hong Kong Stock Exchange. The number
of Shares under Global Offering was 22,608,800 Shares,
comprising the offer of 2,261,200 Shares under Hong
Kong Public Offering and the offer of 20,347,600 Shares
under International Offering at a par value of US$0.00001
per Share. The Shares were issued to and subscribed
by Hong Kong and overseas investors at an Offer Price
of HK$24.30 per Share (exclusive of brokerage fee of
1.0%, SFC transaction levy of 0.0027%, AFRC transaction
levy of 0.00015% and the Stock Exchange trading fee of
0.005%) by way of the initial public offering. In regard
with the Global Offering, the Company has granted the
Over-Allotment Option to the International Underwriters,
exercisable by the Joint Global Coordinators at any time
during the stabilisation period, from the Listing Date to 27
November 2022 (being the 30th day from the last day for
lodging applications under the Hong Kong Public Offering)
to require the Company to issue up to an aggregate of
3,391,200 additional Offer Shares at the final Offer Price,
representing 15% of the total number of Offer Shares
initially available for subscription under the Global Offering
prior to the exercise of any Over-Allotment Option. On
25 November 2022, the Joint Global Coordinators (for
themselves and on behalf of the International Underwriters)
have exercised the Over-Allotment Option in full.

ANNUAL REPORT 2022

GROSS PROCEEDS FROM THE GLOBAL
OFFERING

Based on the final Offer Price of HK$24.30 per Offer
Share, the net proceeds received by the Company from
the Global Offering, after deduction of underwriting fees
and commissions and the estimated expenses payable
by the Company in connection with the Global Offering,
amounting to approximately HK$573.7 million (including
the net proceeds from the full exercise of the Over-
allotment Option), will be used in accordance with the use
of proceeds as disclosed in the Prospectus as following:

e approximately 11% of the net proceeds will be used
for the investment in R&D to enlarge our R&D team
through recruitment, expand our R&D facilities and
conduct testing and validation studies;

e approximately 28% of the net proceeds will be used
for the expansion of manufacturing capacity with
respect to our product portfolios and bioactive
ingredients;

e approximately 46% of the net proceeds will be used
to enhance our omni-channel sales and distribution
network, and implement our science- and knowledge-
driven marketing initiatives to enhance our brand
recognition;

e approximately 5% of the net proceeds will be used for
the enhancement of our operation and information
systems; and

e approximately 10% of the net proceeds will be used
for working capital and general corporate uses.
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Since the Listing Date and up to the date of this report, there is no change to the intended use of the net proceeds
disclosed above, and the Company plans to gradually utilize the net proceeds in accordance with such intended use
within the next 5 years based on its actual business conditions.

As of 31 December 2022, the use of net proceeds by the Group is set out below:

Utilized
amount during Unutilized
% of use of the yearended  amount as at
proceeds 31 December 31 December
Purpose raised  Net proceeds 2022 2022

(HKS million) (HKS million) (HKS million)

Investment in our research and development to enlarge our research 1% 63.1 04 62.7
and development team through recruitment, expand our research
and development facilities and conduct testing and validation studies

Expansion of manufacturing capacity with respect to our product 28% 160.6 1.6 149
portfolios and bioactive ingredients
Enhance our omni-channel sales and distribution network, and 46% 263.9 28 2611

implement our science- and knowledge-driven marketing activities to
enhance our brand recognition

Enhancement of our operation and information systems 5% 287 - 287
Working capital and general corporate uses 10% 57.4 19 55.5

Total 100% 573.7 16.7 557
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PURCHASE, SALE OR REDEMPTION OF THE
LISTED SECURITIES

From the Listing Date to the date of this annual report,
neither the Company nor its subsidiaries has purchased,
sold or redeemed any of its listed securities.

DEBENTURES ISSUED

During the Reporting Period and up to the date of this
annual report, the Group did not issue any debentures.

CHARITABLE AND OTHER DONATIONS

During the Reporting Period, the Group made charitable and
other donations totaling approximately RMB6.714 million.

DIRECTORS

During the Reporting Period and up to the date of this
annual report, the Directors were as follows:

Executive Directors

Mr. Yan Jianya (Chairman and chief executive officer)
Dr. Fan Daidi

Ms. Ye Juan

Ms. Fang Juan

Non-executive Director
Mr. Chen Jinhao

Independent Non-executive Directors

Mr. Huang Jin
Mr. Shan Wenhua
Ms. Wong Sze Wing
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INDEPENDENCE OF INDEPENDENT NON-
EXECUTIVE DIRECTORS

The Company has received from each of the independent
non-executive Directors the annual confirmation of
independence pursuant to Rule 3.13 of the Listing Rules.
The Company is of the view that all the independent
non-executive Directors are independent individuals in
accordance with the guidelines set out in the Listing Rules.

SERVICE CONTRACTS OF DIRECTORS

During the Reporting Period, none of the Directors had
entered into any service contract with the Company or its
subsidiaries which cannot be terminated within one year
without compensation (other than statutory compensation).

DIRECTORS’ INTERESTS IN MATERIAL
TRANSACTIONS, ARRANGEMENTS OR
CONTRACTS

During the Reporting Period, none of the Directors or their
connected entities had a material interest, either directly
or indirectly, in any transaction, arrangement or contract
entered into by the Company or its subsidiaries which was
significant to the Company.

PERMITTED INDEMNITY

Subject to the relevant regulations, each Director shall be
indemnified by the Company against all costs, charges,
expenses, losses and liabilities which he/she may sustain
or incur in or about the execution of his/her office or
which may attach thereto. The Company has purchased
insurance against the liabilities and costs associated with
proceedings which may be against the Directors.

DIRECTORS’ RIGHTS TO SUBSCRIBE FOR
SHARES OR DEBENTURES

During the Reporting Period, neither the Company nor its
subsidiaries has entered into any arrangements which
enable the Directors to acquire benefits by means of
acquisition of Shares in, or debentures of, the Company or
any other legal entities.
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EQUITY-LINKED AGREEMENTS

No equity-linked agreement was entered into by the
Company, or existed during the Reporting Period.

DIRECTORS’ INTERESTS IN COMPETING
BUSINESS

During the Reporting Period, none of the Directors had
engaged in or had any interest in any business which,
directly or indirectly, competes or is likely to compete with
the businesses of the Group and would require disclosure
pursuant to the Hong Kong Listing Rules.

ADMINISTRATION AND MANAGEMENT
CONTRACTS

During the Reporting Period, the Company had not entered
into any administration and management contracts with
respect to the entire or principal business of the Company.

CORPORATE GOVERNANCE

A report on the principal corporate governance practices
adopted by the Company is set out in the “Corporate
Governance Report” section in this annual report.
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AUDITORS

During the Reporting Period, the Company issued overseas
listed ordinary shares and was listed on the Main Board of
the Hong Kong Stock Exchange, for which Ernst & Young
was appointed as auditor. There has been no change
in the Company's auditors in the last three years. The
financial statements of the Company for the year ended 31
December 2022, prepared in accordance with International
Financial Reporting Standards, have been audited by Ernst
& Young.

Ernst & Young will retire at the upcoming annual general
meeting of the Company for the year 2022. The Company
will propose a resolution at its annual general meeting for
the year 2022 to re-appoint Ernst & Young as its auditor,
with a term commencing on the date of the conclusion of
the annual general meeting for the year 2022 to the date of
the conclusion of the annual general meeting for the year
2023 of the Company.
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RESULTS AND DIVIDENDS

The audited consolidated results of the Company for the year ended 31 December 2022 are set out in the consolidated
statements of comprehensive income.

The Board does not recommend the distribution of any final dividends for the year ended 31 December 2022.

During the Reporting Period, there was no arrangement under which a Shareholder has waived or agreed to waive any
dividends.

EMPLOYEES AND REMUNERATION POLICIES

As of 31 December 2022, the Group had 933 full-time employees, the majority of whom are based in Shaanxi Province,
China. The following table sets forth the number of employees of the Group categorized by function as of 31 December

2022:
Number of

Function Employees % of Total
Manufacturing 355 38.1
Research and development 132 141
Sales and marketing 277 29.7
General and administration 169 18.1
Total 933 100.0

Our success depends on our ability to attract, retain and motivate qualified personnel. We recruit new employees
through campus recruiting and experienced recruiting. We also engage third-party recruiters to reach candidates with
an education background in biology, chemistry and other relevant subjects and research and development working
experiences in medical or cosmetics companies for our research and development team. We evaluate each candidate
based on their educational background, expertise, necessary skills, interview performance, relevant experience, and
professional ethics. As part of our human resources strategy, we offer employees competitive salaries, performance-
based cash bonuses and other incentives. We have adopted a comprehensive training protocol, pursuant to which we
provide pre-employment training to our new employees and internal transfer employees, and regular continuing technical
training to our employees. We also provide necessary training to employees who are responsible for quality control to
ensure that they are competent for their work.

INTERESTS AND/OR SHORT POSITIONS OF DIRECTORS AND CHIEF EXECUTIVE IN SHARES,
UNDERLYING SHARES AND DEBENTURES OF THE COMPANY OR ITS ASSOCIATED
CORPORATIONS

Given that the Company was listed on the Stock Exchange on 4 November 2022, Divisions 7 and 8 of Part XV of the SFO
and Section 352 of the SFO were not applicable to the Directors or chief executives of the Company until the Listing Date.
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So far as is known to the Directors or chief executives of the Company, as of 31 December 2022, the interests or short
positions of the Directors and chief executives of the Company in the Shares, underlying shares and debentures of the
Company or its associated corporations (within the meaning of Part XV of the SFO), which are required to be (a) notified
to the Company and the Stock Exchange pursuant to Divisions 7 and 8 of Part XV of the SFO (including interests and
short positions which he/she is taken or deemed to have under such provisions of the SFO); or (b) recorded in a register
required to be kept by the Company pursuant to section 352 of the SFO; or (c) as otherwise notified to the Company and
the Stock Exchange pursuant to the Model Code are set out in the table in the paragraph headed “Interests and/or Short
Positions of Substantial Shareholders in the Shares and Underlying Shares of the Company” below.

Approximate
percentage of

shareholding

in the Company

Number of as of

Name of Director or Shares 31 December
chief executive Nature of interest interested® 20222
Mr. Yan Interest of spouse; beneficiary of a trust®@®een 601,004,935 60.40%
Dr. Fan Interest in controlled corporation® 581,104,935 58.40%
Interest in controlled corporation® 900,000 0.09%

Executor or administrator of a trust® 19,000,000 1.91%

Ms. Ye Juan® Beneficiary of a trust 681,000 0.07%
Ms. Fang Juan® Beneficiary of a trust 855,333 0.09%

Notes:
(1) Allinterests stated are long positions.
(2)  The calculation is based on the total number of 995,000,000 Shares in issue as at 31 December 2022.

(3)  JuziHolding Co., Ltd (“Juzi Holding") is wholly owned by Refulgence Holding Limited (“Refulgence Holding"), the holding vehicle for the benefit of the FY
Family Trust with Dr. Fan as the settlor and beneficiary. Refulgence Holding is legally owned by Trident Trust Company (B.V.l.) Limited as trustee for the
benefit of the FY Family Trust. As such, each of Dr. Fan, Refulgence Holding and Trident Trust Company (B.V.1.) Limited is deemed to be interested in
the 581,104,935 Shares held by Juzi Holding in the Company.

(4) Healing Holding Co., Ltd (“Healing Holding") is wholly owned by Dr. Fan. As such, Dr. Fan is deemed to be interested in the 900,000 Shares held by
Healing Holding in the Company.

(5)  GBEBT Holding Limited (“GBEBT Holding") is a platform holding the underlying incentive Shares under the RSU Scheme, and its voting rights was
entrusted with Dr. Fan. GBEBT Holding is legally owned by Trident Trust Company (HK) Limited as trustee for the benefit of the GB Employee Benefit
Trust. As such, each of Trident Trust Company (HK) Limited and Dr. Fan is deemed to be interested in the 19,000,000 Shares held by GBEBT Holding in
the Company.

(6)  Mr.Yanis the spouse of Dr. Fan. As such, he is deemed to be interested in the Shares held by Juzi Holding, Healing Holding and GBEBT Holding in the
Company.

(7)  Mr. Yan, the executive Director, is entitled to RSUs equivalent to 10,459,502 Shares (subject to vesting conditions), which are held under a trust
pursuant to the RSU Scheme. Such 10,459,502 Shares have been covered in the 19,000,000 Shares held by GBEBT Holding in the Company.

(8)  Ms. Ye Juan, the executive Director, is entitled to RSUs equivalent to 681,000 Shares (subject to vesting conditions), which are held under a trust
pursuant to the RSU Scheme.

(9 Ms. Fang Juan, the executive Director, is entitled to RSUs equivalent to 855,333 Shares (subject to vesting conditions), which are held under a trust
pursuant to the RSU Scheme.
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INTERESTS AND/OR SHORT POSITIONS OF SUBSTANTIAL SHAREHOLDERS IN THE SHARES

AND UNDERLYING SHARES OF THE COMPANY

Given that the shares of the Company are listed on the Stock Exchange on 4 November 2022, Division 2 and 3 of Part XV
of the SFO and section 336 of the SFO were not applicable to substantial shareholders of the Company until the Listing

Date.

So far as is known to the Directors or chief executives of the Company, as of 31 December 2022, the following persons
(other than Directors or chief executives of the Company) had the following interests and/or short positions in the Shares

ANNUAL REPORT 2022

or underlying Shares of our Company as recorded in the register required to be kept under section 336 of the SFO:

Approximate
percentage of

shareholding

in our Company

as of

Number of 31 December

Name of shareholder Capacity and nature of interest Shares 2022 @

Juzi Holding® Beneficial owner 581,104,935 58.40%

Refulgence Holding® Interest in controlled corporation 581,104,935 58.40%
Trident Trust Company Trustee

(B.V.1.) Limited® 581,104,935 58.40%

Healing Holding® Beneficial owner 900,000 0.09%

GBEBT Holding® Beneficial owner 19,000,000 1.91%
Trident Trust Company Trustee

(HK) Limited® 19,000,000 1.91%

Notes:

(1) Allinterests stated are long positions.

(2)  The calculation is based on the total number of 995,000,000 Shares in issue as at 31 December 2022.

(@) Juzi Holding is wholly owned by Refulgence Holding, the holding vehicle for the benefit of the FY Family Trust with Dr. Fan as the settlor and
beneficiary. Refulgence Holding is legally owned by Trident Trust Company (B.V.1.) Limited as trustee for the benefit of the FY Family Trust. As such,
each of Dr. Fan, Refulgence Holding and Trident Trust Company (B.V.l.) Limited is deemed to be interested in the 581,104,935 Shares held by Juzi
Holding in the Company.

(4)  Healing Holding is wholly owned by Dr. Fan. As such, Dr. Fan is deemed to be interested in the 900,000 Shares held by Healing Holding in the

company.

(5)  GBEBT Holding is a platform holding the underlying incentive Shares under the RSU Scheme, and its voting rights was entrusted with Dr. Fan. GBEBT
Holding is legally owned by Trident Trust Company (HK) Limited as trustee for the benefit of the GB Employee Benefit Trust. As such, each of Trident

Trust Company (HK) Limited and Dr. Fan is deemed to be interested in the 19,000,000 Shares held by GBEBT Holding in the Company.

W
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Except as disclosed above, the Directors or chief
executives of the Company are not aware of any other
person who had any interests or short positions in the
Shares or underlying shares of our Company at the date
of this annual report which would fall to be disclosed to
us pursuant to the provisions of Divisions 2 and 3 of Part
XV of the SFO, or, who is, directly or indirectly, interested
in 5% or more of the nominal value of any class of the
share capital carrying rights to vote in all circumstances at
general meetings of our Company.

EMPLOYEE INCENTIVE PLAN

The following is a summary of the principal terms of the
RSU Scheme adopted by us on 8 December 2021. No
further RSUs will be granted under the RSU Scheme after
the Listing.

Purposes. The purposes of the RSU Scheme is to (i)
improve the employee incentive and remuneration
mechanism of the Group and align the interests of our
Shareholders and employees to promote the Group's
development in the long run; and (i) attract and retain our
senior management team and core talents, motivate their
initiatives and creativity so as to enhance the operation
efficiency and management performance of the Group.

RSU Scheme Limit. The maximum number of Shares
underlying all RSUs to be granted under the RSU Scheme in
aggregate shall not exceed 19,000,000 Shares, representing
approximately 1.91% of the total issued share capital of
the Company as of the date of this annual report (the “RSU
Scheme Limit").

Term of the RSU Scheme. Subject to any early
termination upon occurrence of any termination events,
the RSU Scheme shall be valid and effective for a period of
ten years, commencing on the date of adoption of the RSU
Scheme by the Board.
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Grant Price. The grant prices of RSUs granted to each
participant of the RSU Scheme are RMB4.74 per share
(granted on 8 December 2021) and RMB20 per share
(granted on 26 September 2022), respectively. The grant
price is determined by multiplying the latest round of
financing price by a certain discount, and in principle, it
shall not be lower than the audited net carrying amount of
asset per share and the par value per share.

Participants. Participants of the RSU Scheme (the
"RSU Participants”) include (i) the Directors, members of
senior and middle level management team, core talents
of the Group and any other persons as the Board may
deem necessary to incentivize; and (i) any professional
consultant to the Group as recognized by the Board
and other person who, in the opinion of the Board, has
contributed or will contribute to the Group.

Vesting of RSUs. The RSUs granted to each RSU
Participant are expected to be vested in five equal
installments, with 20% of the total number of Shares
granted to such RSU Participant being vested after each of
the twelve months starting from the date of grant, subject
to any adjustment by the Board taking into consideration,
among others, the business performance of the Company
and results of the annual performance review of such RSU
Participant.

Prior to the vesting date, the Board will review whether
the vesting conditions have been satisfied. If the vesting
conditions have been satisfied, the Board will serve
a vesting notice to such RSU Participant. If such RSU
Participant fails to satisfy the vesting conditions, the Board
will decide whether to delay the vesting of the relevant
RSUs or declare lapse of relevant RSUS.
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Details of the RSUs granted to Directors, senior managers and connected persons of our Company are set out as below:

Shares that
Shares that are not vested
are not vested and subject to
and subject to Granted Vested Cancelled Lapsed  the unlocking
Numberof  the unlocking turing the (uring the turing the during the - conditions as of
Relationship underlying - conditions as of Reporting Reporting Reporting Reporting 31 December
RSU Participants withthe Company ~ Dateof grant  Shares granted 1 January 2022 Period Period Period Period 2022
Mr. Yan Chairman of the Board, 0111218 5107833 5107833 - - - - 5107833
execttive Director and
chief execttive officer
200902 5,351,669 - 5,351,669 - - - 5,351,669
Nis. Ye Juan Execttive Director and 011218 475000 475000 - - - - 475000
senior vice president
20229026 206,000 - 206,000 - - - 206,000
M. Fang Juan Execttive Director and 011218 633,333 633,333 - - - - 633,333
senior vice president
202219026 222,000 - 222,000 - - - 222,000
NS Yan Yajuan Senior vice president 0111218 522,500 522,500 - - - - 522,500
2020902% 215000 - 215000 - - - 215000
s, Zhang Huijuan Chief financial officer 20229/2% 800,000 - 800,000 - - - 800,000
Mr. Duan Zniguang Senior vice president 20221926 510,000 - 510,000 - - - 510,000
Subtotal 14,043,335 6,738,666 7,304,669 - - - 14,0433
Employees except for 011218 2,615,605 2,685,332 - - - 69,667 2,615,665
tfe Directors, senior
management or the five
highest paid employees
of the Group
20220906 231,000 - 231,000 - - - 231,000
Total 19,000,000 9,423,998 9,645,669 - - 69,667 19,000,000

All the RSUs with a total of 19,000,000 underlying Shares had been granted prior to the date of this annual report.

See note 3 and note 29 to the financial statements for details of the accounting judgement and estimate and the fair value
on the grant date for the year ended 31 December 2022.
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MATERIAL LITIGATIONS

The Company was not involved in any material litigation or
arbitration during the Reporting Period.

SUBSEQUENT EVENTS AFTER THE PERIOD

After the Reporting Period and up to the date of this annual
report, there was no other material events that would have
a significant adverse impact on the performance and value
of the Group.

REVIEW OF ANNUAL RESULTS AND
APPROVAL OF ANNUAL REPORT

The Audit Committee of the Company comprises Ms. Wong
Sze Wing (chairman), Mr. Huang Jin and Mr. Shan Wenhua,
each of whom is our independent non-executive Director.
The Audit Committee of the Company has reviewed the
audited annual results and annual report of the Company
for the year ended 31 December 2022. The annual report
and the consolidated financial statements of the Group for
the year ended 31 December 2022 have been approved
and authorized for issue by the Board on 27 March 2023.

SUFFICIENT PUBLIC FLOAT

According to the information publicly available to the
Company and to the best knowledge of the Directors of the
Company, from the Listing Date and up to the date of this
annual report, the Company has maintained the sufficient
public float required by the Listing Rules.

APPRECIATION

The Company would like to express its sincere gratitude
to all employees for their outstanding contributions to
the development of the Group. The Board would like to
express its profound appreciation to the management for
their dedication and diligence, which are the key to the
Ccompany’s continuous success in the future. In addition,
the Company would like to express its genuine gratitude
to our Shareholders, customers and business partners
for their continuous support. The Company will remain
committed to sustainable businesses, so as to create more
value for Shareholders.

By order of the Board

Giant Biogene Holding Co., Ltd
YAN Jianya

Chairman of the Board
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DIRECTORS AND SENIOR MANAGEMENT

BIOGRAPHICAL DETAILS OF DIRECTORS

Mr. Yan Jianya, aged 56, was appointed as a Director
on 30 November 2021 and is currently an executive
Director, the chairman of the Board, the chief executive
officer, chairman of both the Nomination Committee
and Corporate Governance Committee and a member
of the Remuneration Committee of the Company. Mr.
Yan founded our Group in May 2000. He is a director
and general manager of certain operating subsidiaries
of our Group, including Xi'an Giant Biogene and Shaanxi
Giant Biotechnology. In 2002, Mr. Yan founded Xi'an Weili
Communication Co., Ltd. (AZE N BEAREETAT)
(the predecessor of Xi‘an Triangle Defense Incorporated
Company (Fa% = BB RH BRAR]) (@ company listed
on the ChiNext Market of Shenzhen Stock Exchange, stock
code: 300775) (“Triangle Defense”)) and has been serving
as the chairman of the board of Triangle Defense since
September 2015. He served as a director of Xi'an Libang
Clinical Nutrition Corporation., Ltd. (Fa% 77 FPER IR & & %
BB AF) (a company listed on the National Equities
Exchange and Quotations, stock code: 835791) from
August 2019 to March 2020. Mr. Yan obtained a bachelor’s
degree in chemical engineering from Northwest University
(FA1ERE) in the PRC in July 1988. Mr. Yan is (i) the spouse
of Dr. Fan Daidi, the executive Director and chief scientific
officer of the Company, (i) the father of Ms. Yan Yubo,
the joint company secretary and board secretary of the
Company, and (iii) the brother of Ms. Yan Yajuan, the
senior vice president of the Company.

Dr. Fan Daidi, aged 56, was appointed as a Director
of the Company on 28 July 2021 and is currently an
executive Director and the chief scientific officer of the
Ccompany. Dr. Fan founded our Group in May 2000. From
May 2000 to December 2020, she served as director and
general manager of certain operating subsidiaries of our
Group, including Xi'an Giant Biogene and Shaanxi Giant
Biotechnology. She served as a vice dean in the School of
Chemical Engineering of Northwest University (Fadb X2k
T &) in the PRC from March 2005 to July 2016. Dr. Fan
currently holds positions in, among others, the following
institutions in the PRC: the dean in School of Chemical
Engineering of Northwest University (P51t A2k T 255x)
from July 2021 to present, a director in National Local Joint
Engineering Research Center for Biomaterials (4= #p#71 %}
Bl R i 7 BEA T2 ZEA0) from July 2012 to present,
a vice director in Academic Committee of Northwest
University (FBlE K2 21irZ 8g) from December 2017 to
present, and the dean in Institute of Biomedical Research
of Northwest University (F1b K2 & )88 ©&ff 38T) from
April 2017 to present. Dr. Fan obtained a bachelor’s degree
in inorganic chemical engineering in July 1988 and a
master’s degree in chemical engineering in July 1991 from
Northwest University in the PRC. She obtained a doctoral
degree in chemical engineering from East China University
of Science and Technology (3532 T X&) in the PRC in
July 1994. She was a senior visiting scholar at the National
Center for Biological Engineering at Massachusetts Institute
of Technology in the United States from January 1999 to
January 2000. Dr. Fan is (i) the spouse of Mr. Yan Jianya,
the chairman of the Board, executive Director and chief
executive officer of the Company, (i) the mother of Ms. Yan
Yubo, the joint company secretary and board secretary of
the Company, and (iii) the sister-in-law of Ms. Yan Yajuan,
the senior vice president of the Company.
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Ms. Ye Juan, aged 51, was appointed as a Director on
30 November 2021 and is currently an executive Director
and a senior vice president of our Company. Ms. Ye has
around 20 years of experience in the biotechnology and
technical engineering industries. Prior to joining our Group,
Ms. Ye worked in the risk management department in
China Construction Bank Corporation (a company listed
on the Shanghai Stock Exchange (stock code: 601939) and
the Hong Kong Stock Exchange (stock code: 939)) from July
1993 to May 2003. She then served as a deputy general
manager and subsequently a board secretary in Xi‘an
Starwave (USA) Communication Equipment Co., Ltd. (FA%
R (ER) miE R @A R AR from July 2003 to February
2010. She then served as a board secretary in Well Logging
Energy Technology Xi'an Co., Ltd. (FA & B R se R RH
A BR A 7)) from April 2010 to December 2015. She joined
our Group in April 2016 as a deputy general manager of
Xi'an Giant Biogene and has served as its director since
May 2020. Ms. Ye obtained a bachelor’s degree in law from
Northwestern Polytechnical University (78 1t T % K £) in
the PRC in July 2002.

Ms. Fang Juan, aged 49, was appointed as a Director on
30 November 2021 and is currently an executive Director
and a senior vice president and a member of the Corporate
Governance Committee of the Company. Ms. Fang has
over 20 years of experience in the biotechnology industry.
She joined our Group in December 2000 as a manager of
Xi'an Giant Biogene and has served as its deputy general
manager and director since December 2003 and May
2020, respectively. Ms. Fang obtained a college degree in
international enterprise management from Shaanxi College
of Finance and Economics (B8 78 B 48 £285) (currently known
as School of Economics and Finance of Xi‘an Jiaotong
University (FA4 22 B A B4 7 B & gh20t)) in July 1995.

SR/
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Mr. Chen Jinhao, aged 42, was appointed as a Director
of the Company on 30 November 2021 and is currently a
non-executive Director of the Company. Mr. Chen has over
15 years of experience in the investment and strategic
management industry. He worked as a co-director in
Guangdong Infore Investment Management Co., Ltd. (=
B g gl %385 E E 1B AR 2 [)) from December 2009 to
November 2010, an investment general manager in Bank
of China Investment Zheshang Industry Fund Management
Co,ltd (FREENMEZESEE AR A A) from
November 2010 to February 2013, a senior investment
manager in China Life Investment Holdmgs Company
Limited (& 55 3% & £ I B R 2 7)) from May 2014 to
September 2016, a managing d|rector from October 2016
to December 2020 in China Life Private Equity Investment
Company Limited (B 55 i& # % & A& R A 7)), an executive
director and chief executive officer at Town Health
International Medical Group Limited (a company listed on
the Hong Kong Stock Exchange, stock code: 03886) from
December 2019 to March 2021, and concurrently a director
at Dareway Software Co., Ltd. (LU AHEEHRRDBR A

(a company listed on the Shanghai Stock Exchange, stock
code: 688579) from August 2017 to December 2020. Mr.
Chen has served as a managing director of Beijing Panmao
Investment Management Co., Ltd. (It REXKIEEEIR A
fR A 7)) since January 2021, a director of Beijing Shenrui
Bolian Technology Co., Ltd. dt R REEHMEEAREA R
7)) since May 2021, a director of CPE Collagen Investment
Limited since August 2021, a limited partner of Tianjin
Panmao Corporate Management Limited Partnership
REELRPETBEREE(EREE)) since July 2021,
and a director of Shenzhen SiBionics Co. Ltd. (EII EfH
A RBHE AR A 7)) since January 2022. He has also been a
representative of the managing partner (17 E%5 4 B A
Z & £ %) in Shanghai Rongping Enterprise Management
Limited Partnership (L8 F X ER AR (BREH))
since June 2021, a representative of the managing partner
in Tianjin Yuanfeng Ronghe Corporate Management
Limited Partnership CRZRIERMPEEIRABEZE (AR
& %)) since April 2021, a representative of the managing
partner in Tianjin Rongtai Corporate Management Limited
Partnership (RIZIBMTEBIREEHTE(BRER)) since
June 2021 and a representative of the managing partner
in Tianjin Yuanfeng Rongsheng Corporate Management
Limited Partnership C(RZRIGREPEEEABLE(BR
&% ))since July 2021. Mr. Chen obtained a bachelor’s degree
in mathematics from Sun Yat-sen University (F8 1L K £ ) in
the PRC in June 2001 and a master’s degree in business
administration from University of Wales in the United
Kingdom in July 2003.
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Mr. Huang Jin, aged 63, was appointed as an independent
non-executive Director on 21 April 2022, with effect on
6 October 2022. Mr. Huang is currently a member of
the Audit Committee and Nomination Committee of the
Ccompany respectively. Mr. Huang has around 40 years of
experience in the field of law. He has held various positions
in Wuhan University (2)#£X2) from December 1984
to February 2009, including assistant lecturer, lecturer,
assistant professor, professor, and vice principal. He then
was appointed as a professor and the principal of China
University of Political Science and Law (1 BIBUE A E2) from
February 2009 to April 2019. He has been the president
of the China Society of Private International Law (5 2/
B ALUAER®) since 2003. He is currently a professor of the
Academy of Comprehensive Rule of Law (China University
of Political Science and Law) (B EUE K22 EACEE
B 7Eh). He has served as a director of Beijing Baimtec
Material Co., Ltd. (3t =R Z= M EHF 7e BT 3D B IR A 1) since
December 2021. Mr. Huang obtained a bachelor’'s degree
in law from Hubei College of Finance and Economics (#
1L B4 EP7) (currently known as the Zhongnan University
of Economics and Law ({F E I BUE AR S)) in the PRC in
January 1982. He obtained a master’s degree in December
1984 and a doctoral degree in June 1988, both in
international law, from Wuhan University (&AZ) in the
PRC.

Mr. Shan Wenhua, aged 52, was appointed as an
independent non-executive Director on 21 April 2022,
with effect on 6 October 2022. Mr. Shan is currently the
chairman of the Remuneration Committee and a member
of each of the Audit Committee, Nomination Committee
and Corporate Governance Committee of the Company.
Mr. Shan has extensive experience in the field of law. He
was a lecturer and a vice researcher at the School of Law
at Xiamen University (EFTKE) from 1996 to 1998. He
was a visiting researcher at the Lauterpacht Centre for
International Law at the University of Cambridge from 1998
to 1999. He then held various positions including lecturer,
senior lecturer, reader, and professor in the Law School
of Oxford Brookes University from 2002 to 2013. He was a
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visiting researcher at the National University of Singapore
from 2004 to 2005. From 2005 to 2007, he served as the
dean of the School of Humanities and Social Science at
Xi‘an Jiaotong University (FA% 323 K28, during which he
was appointed as The Distinguished Professor for the Soar
Scholar Talent Program (& & FFIE24#%). He assisted
Xi‘an Jiaotong University to found its School of Law in
2008 and was appointed as its first dean. He served as a
Senior Fellow at the Lauterpacht Centre for International
Law at the University of Cambridge from 2013 to 2020, and
the assistant to the principal of Xi‘an Jiaotong University
from 2016 to 2018. He concurrently served as the dean
of the School of International Education at Xi’an Jiaotong
University from 2016 to 2021. Mr. Shan obtained the PRC
lawyer certificate from the PRC Ministry of Justice in 1994.
He was selected as a Special Government Allowance Expert
by the PRC State Council in 2009 and as a Changjiang
Scholar Chair Professor by the PRC Ministry of Education
in 2008. He was then selected as member of two national
talent plans. Mr. Shan obtained the Qian Duansheng
Award for Legal Research in 2014 from the Fund of Qian
Duansheng Award for Legal Research, the First Pioneer
Award for Innovative Talents in Chinese Think Tanks from
the Chinese Academy of Social Sciences and the Chinese
Academy of Social Science Evaluation Studies in 2018,
and the Springer-Nature Award for New Developments in
China from Springer-Nature in 2019. He was awarded with
the First Prize for Qutstanding Achievements in Philosophy
and Social Sciences of Shaanxi Province by the Shaanxi
Provincial People’'s Government in 2019 and the First-class
prize of Excellent Achievements in Scientific Research
(Humanities and Social Sciences) of Higher Education
Institutions by the PRC Ministry of Education in 2020. Mr.
Shan obtained a bachelor’s degree in law in July 1991 from
the Sun Yet-Sen University in the PRC, a master’s degree
in corporate management from Jinan University (Zrm K£)
in the PRC in June 1994, a doctoral degree in international
economic law from Xiamen University (EF3.X2) in July
1996, and a doctoral degree in international law from the
University of Cambridge in the United Kingdom in May
2004.
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Ms. Wong Sze Wing, aged 44, was appointed as an
independent non-executive Director on 21 April 2022,
with effect on 6 October 2022. Ms. Wong is currently
the chairman of the Audit Committee and a member
of the Remuneration Committee of the Company.
Ms. Wong has over twenty years of experience in
accounting and management. She served as a manager
at PricewaterhouseCoopers from September 2001 to
October 2006. She then successively served as the chief
financial officer of Orange Sky Entertainment Group
(International) Holding Company Limited (& K AR £ £ [ (B )
R AR A /) from August 2007 to July 2008. She served
as the joint company secretary of Yingde Gases Group
Company Limited (Z12 R 88 5% E AR A 7)) from February
2009 to March 2017 and has served as its chief financial
officer since July 2010. She has been an independent
non-executive director of Orange Sky Golden Harvest
Entertainment (Holdings) Limited (a company listed on
the Hong Kong Stock Exchange, stock code: 1132) since
April 2010, an independent non-executive director of Rici
Healthcare Holdings Limited (@ company listed on the Hong
Kong Stock Exchange, stock code: 1526) since June 2016,
and an independent non-executive director of Wangsu
Science & Technology Co., Ltd. (7B R /D B R A =)
(a company listed on the Shanghai Stock Exchange, stock
code: 300017) since March 2017, an independent non-
executive director of Ganfeng Lithium Group Co., Ltd. (a
company listed in Hong Kong Stock Exchange (stock code:
1772) and Shenzhen Stock Exchange (stock code: 002460))
since July 2018. She also served as an independent
director of Zhejiang Dahua Technology Co., Ltd. ( 3# /T X
FERT 5 B R 2 7)) (@ company listed on the Shenzhen
Stock Exchange, stock code: 002236) from April 2017 to
August 2020 and an independent non-executive director of
Xinjiang La Chapelle Fashion Co., Ltd. (a company listed on
the Hong Kong Stock Exchange, stock code: 06116) from
January 2021 to June 2021. Ms. Wong obtained a bachelor’s
degree in business administration from the University of
Hong Kong (B AE) in Hong Kong in November 2001. She
also obtained an EMBA from the China Europe International
Business School (9 Bt B B T 7 £ B3 ) in the PRC in July
2012. Ms. Wong became a chartered member and then
a fellow of the Hong Kong Institute of Certified Public
Accountants in February 2004 and July 2016, respectively.
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BIOGRAPHICAL DETAILS OF SENIOR
MANAGEMENT

For the biographies of Mr. Yan Jianya, Dr. Fan Daidi, Ms. Ye
Juan and Ms. Fang Juan, please refer to the “BIOGRAPHICAL
DETAILS OF DIRECTORS” section above.

Ms. Zhang Huijuan, aged 36, is the chief financial
officer of our Company. Ms. Zhang has around 14 years
of experience in accounting and financial management.
Prior to joining our Group, she was a senior auditor in
the Tianjin Branch of Deloitte Touche Tohmatsu Certified
Public Accountants LLP (fE&hE k& 51 R0 S 4 FT (k& B
& %)) from July 2008 to December 2010. She then joined
Xi'an Branch of PricewaterhouseCoopers Zhong Tian LLP
(FENEPREFTAEHA(FREBER)) as an audit
manager from January 2011 to September 2018. She
served as the financial director at Easy Click Worldwide
Network Technology Co., Ltd. (226K MRESEHRED AR
~\]) from April 2019 to January 2022. Ms. Zhang obtained
the certificate of certified public accountant from the
PRC Ministry of Finance in December 2017, the certificate
of certified internal auditor from the Institute of Internal
Auditors in March 2015, and the certificate of intermediate
accountant from the PRC Ministry of Human Resources
and Social Security and the PRC Ministry of Finance in
October 2013. Ms. Zhang obtained a bachelor's degree
in Japanese (international business) from Tianjin Foreign
Studies University (2SN FEARZ) in July 2008.

Ms. Yan Yubo, aged 27, is a joint company secretary and
the board secretary of our Company. Ms. Yan joined Xi‘an
Giant Biogene in October 2018 as the board secretary and
has been responsible for the affairs related to the Group’s
financing, investor relationship management and corporate
governance since then. Ms. Yan obtained the certificate of
Financial Risk Manager (FRM) from the Global Association
of Risk Professionals in March 2021, the securities
qualification certificate from the Securities Association
of China in April 2021, the certificate of board secretary
from Shanghai Stock Exchange in September 2020,
the certificate of board secretary from Shenzhen Stock
Exchange in July 2020, and the qualification certificate of
fund practitioner from the Asset Management Association
of China in November 2019. Ms. Yan obtained a bachelor’s
degree from the University of Toronto in Canada in June
2017, double majoring in financial economics and statistics.
Ms. Yan obtained a master's degree in applied economics
from the University of California, Los Angeles in the United
States in June 2018.
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Mr. Duan Zhiguang, aged 41, is a senior vice president of
our Company. Mr. Duan has around 16 years of experience
in the development of biomedical materials and related
medical devices, biomanufacturing research of highly
active natural products and the development of related
products. He has been the director of R&D at Shaanxi
Giant Biotechnology since February 2012 and has taken
charge of the development of rare ginsenosides and other
highly active natural products, medical device products,
functional foods and anti-tumor drugs. Before joining our
Group, Mr. Duan was a lecturer of Northwest University
from July 2012 to June 2018 and has been an associate
professor of Northwest University since July 2018. He was
a reviewer of Fine Chemicals from March 2019 to August
2022 and has been serving as a member of the Third
Council of Xi'an Chemical and Pharmaceutical Association
since 2019. Mr. Duan was awarded with the First Prize of
Shaanxi Provincial Technical Invention and the First Prize
of Science and Technology Award of Shaanxi Province by
the People’s Government of Shaanxi Province, respectively
in December 2021 and in February 2018. He was awarded
with the First Prize of Science and Technology Award of
Shaanxi Higher Education Institution by the Department
of Education of Shaanxi Province in April 2017, the First
Prize of China Petroleum and Chemical Industry Federation
Science and Technology Award by the China Petroleum
and Chemical Industry Federation in November 2016, the
First Prize of Xi'an City Science and Technology Award by
the Xi‘an People’s Government in March 2016. Mr. Duan
obtained a bachelor’s degree in biotechnology from Henan
Agricultural University (AR % KX2) in the PRC in July
2005, a master’s degree in microbiology from Northwest
University in the PRC in June 2008, and a doctoral degree in
biochemical engineering from Northwest University in the
PRC in June 2012.
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Ms. Yan Yajuan, aged 53, is a senior vice president of
our Company. Ms. Yan has over 30 years of experience in
the biotechnology and technical engineering industries.
Prior to joining our Group, Ms. Yan worked as a technician
in Wugong Chemical Plant (E.Zh1t &) from July 1990 to
July 1994, and subsequently as a workshop manager in
Xianyang Great Wall Group Corporation (Fif5 ™ & HEE
2 \]) from March 1994 to July 2002. Ms. Yan has been
serving as the production technology director and deputy
general manager of Xi'an Giant Biogene since March 2002,
and its director since December 2020. Ms. Yan obtained
a diploma in inorganic chemical engineering from the
Northwest University in the PRC in December 1990.

DISCLOSURE OF CHANGES IN
INFORMATION OF DIRECTORS AND SENIOR
MANAGEMENT UNDER RULE 13.51B(1) OF
THE LISTING RULES

As of the date of this annual report, there is no change
in the information of Directors and senior management
required to be disclosed pursuant to the Rule 13.51B(1) of
the Listing Rules.



ANNUAL REPORT 2022

LSS AP S A

Giant Biogene Holding Co., Ltd 3 5

CORPORATE GOVERNANCE REPORT

CORPORATE GOVERNANCE PRACTICE

The Company is committed to achieving high standards
of corporate governance with a view to safeguarding
the interests of its Shareholders. The principles of the
Company's corporate governance are to promote effective
internal controls and to enhance the transparency and
accountability of the Board to all shareholders. The
Directors are aware of the importance of incorporating
elements of good corporate governance into the Group’s
management structure and internal control procedures to
achieve effective accountability. The Company'’s corporate
governance practices are based on the principles and code
provisions under the Corporate Governance Code as set
out in Appendix 14 of the Listing Rules.

The Company was listed on the Main Board of the Hong
Kong Stock Exchange on 4 November 2022. Since then,
the Company has complied with the corporate governance
requirements under the Corporate Governance Code as
set out in Appendix 14 of the Listing Rules. In the opinion of
the Board, the Company has complied with all applicable
code provisions set out in the Corporate Governance Code
throughout the period from the Listing Date and up to the
date of this annual report, save for the deviations from
code provision C.2.1, as further explained in the section on
“Chairman and Chief Executive Officer” below.

The Board will continue to enhance its corporate
governance practices appropriate to the conduct and
development of its business and to review such practices
from time to time to ensure that they comply with statutory
and professional standards and are in line with latest
development.

BOARD OF DIRECTORS
Composition of the Board

As of the date of this annual report, the members of the
Board are set out below:

Executive Directors

Mr. Yan Jianya (chairman of the Board and
chief executive officer)

Dr. Fan Daidi

Ms. Ye Juan

Ms. Fang Juan

Non-executive Director
Mr. Chen Jinhao

Independent Non-executive Directors

Mr. Huang Jin
Mr. Shan Wenhua
Ms. Wong Sze Wing

An updated list of Directors and information on their roles
and functions is available on the websites of Company
and Hong Kong Stock Exchange. Biographical details of the
Directors are set out in the section headed “Directors and
Senior Management”.

Save as disclosed in the section headed “Directors and
Senior Management”, to the best knowledge of the
company, there are no relationships (including financial,
business, family or other material/relevant relationships)
between the Directors and senior management.
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Independent Non-Executive Directors

From the Listing Date to the end of the Reporting Period,
the Board has complied with the requirements of Rules
3.10(1), 3.10(2) and 3.10A of the Listing Rules in relation
to the appointment of at least three independent non-
executive Directors (representing at least one-third of the
Board), with at least one of whom possessing appropriate
professional qualifications, or accounting or related
financial management expertise.

The Board has received an annual written confirmation
from each of the independent non-executive Directors in
respect of his/her independence pursuant to Rule 3.13 of
the Listing Rules and the Company is of the view that all of
them are independent.

The Board and our Management

The Board is responsible for, and has the general authority
of, the management and operation of the Company.
It is in charge of all major decisions of the Company,
including the approval and monitoring of all major policies
and overall strategies of the Group, internal control and
risk management systems, notifiable and connected
transactions, nomination of Directors and joint company
secretaries and other significant financial and operational
matters. The senior management as delegated by the
Board, is responsible for the day-to-day management of
the business of the Company.

Chairman and Chief Executive Officer

In accordance with code provision C.2.1 of the Corporate
Governance Code, the roles of the chairman of the Board
and the chief executive officer should be distinct and
should not be performed by the same individual. The
division of responsibilities between the chairman of the
Board and the chief executive officer should be clearly
defined and set out in writing. The Company does not
separate the roles of chairman of the Board and chief
executive officer and both roles are currently performed by
Mr. Yan Jianya. In view of Mr. Yan's substantial contribution
to the Group since its establishment and his extensive
experience, the Company considers that having Mr. Yan
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Jianya acting as both the chairman of the Board and
chief executive officer will provide strong and consistent
leadership to the Group and facilitate the efficient
execution of the business strategies. The Company
considers it appropriate and beneficial to the business
development and prospects that Mr. Yan Jianya continues
to act as both the chairman of the Board and chief
executive officer, and therefore currently does not propose
to separate the functions of chairman of the Board and
chief executive officer.

Board Meetings/General Meetings and Attendance
of Directors

The Company adopts the practice of holding Board
meetings regularly, at least four times a year and at
approximately quarterly intervals. Notices of not less than
14 days are given for all regular Board meetings to provide
all Directors with an opportunity to attend and include
matters in the agenda for regular Board meetings.

For other Board meetings and Board committee meetings,
reasonable notice is generally given. The agenda and
accompanying board papers are despatched to the
Directors or Board committee members at least three days
before the date of such meeting to ensure that they have
sufficient time to review the papers and are adequately
prepared for the meeting. If a Director or Board committee
member is unable to attend a meeting, they will be advised
of the matters to be discussed and given an opportunity to
inform the chairman of their views prior to the meeting.

The matters considered and decisions reached by the
Board and Board Committees during the meetings
are recorded in sufficient details in the minutes of the
meetings. Details of such minutes include, but are not
limited to, any concerns raised by the Directors. Draft
minutes of each Board meeting and Board Committee
meeting should have been sent to the relevant Directors
for their comments within a reasonable time after the
meeting is held. All minutes shall be maintained by the
joint company secretaries and are available for inspection
by the Directors and Board Committee members.
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As the Company was listed on the Main Board of the Hong Kong Stock Exchange on 4 November 2022, the Company did
not convene any Board meetings, meetings of the specialized committees of the Board or general meetings from the
Listing Date to the end of the Reporting Period. The Company held one Board meeting, one Audit Committee meeting, one
Nomination Committee meeting, one Remuneration Committee meeting, one Corporate Governance Committee meeting
and did not hold any general meetings during the period from the Listing Date to the date of this annual report. The
attendance of the Directors at the Board meetings and the meetings of the specialized committees of the Board during
the period from the Listing Date to the date of this annual report is set out below:

Attendance/Number of Meetings

Corporate

Audit Remuneration Nomination Governance

Name of Directors Board Committee Committee Committee Committee
Mr. Yan Jianya 171 - 1/1 1/1 1/1
Dr. Fan Daidi 11 - - - -
Ms. Ye Juan 11 - - - -
Ms. Fang Juan 11 - - - 71
Mr. Chen Jinhao 11 - - - -
Mr. Huang Jin 11 11 - il -
Mr. Shan Wenhua 11 171 171 1/1 171
Ms. Wong Sze Wing 1/1 171 171 - -

In addition to the above meetings, from the Listing Date and up to the date of this annual report, Mr. Yan Jianya, the
chairman of the Board, held one meeting with the independent non-executive Directors without the presence of the other
Directors.
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Director’s Service Agreement

Each of the executive Directors of the Company has
entered into a service contract with the Company for
an initial term of three years commencing from 30
November 2021 or until the third annual general meeting
of the Company from the Listing Date, whichever is
earlier, subject always to re-election in accordance with
the Articles of Association. Each of the non-executive
Directors has entered into a letter of appointment with the
Company for an initial term of three years commencing
from 30 November 2021 or until the third annual general
meeting of the Company from the Listing Date, whichever
is earlier, subject always to re-election in accordance
with the Articles of Association. Each of the independent
non-executive Directors has entered into a letter of
appointment with the Company for an initial term of three
years commencing from 6 October 2022 or until the third
annual general meeting of the Company from the Listing
Date, whichever is earlier, subject always to re-election in
accordance with the Articles of Association.

During the Reporting Period, none of the Directors had
entered into any service contract with the Company or its
subsidiaries which cannot be terminated within one year
without compensation (other than statutory compensation).

Appointment and Re-election of Directors

Pursuant to Article 26.3 of the Articles of Association, the
Directors may appoint any person to be a Director, either
to fill a vacancy or as an additional Director provided that
the appointment does not cause the number of Directors
to exceed any number fixed by or in accordance with
the Articles of Association as the maximum number of
Directors. Any Director appointed in this way shall hold
office only until the first annual general meeting of the
Company after such Director’s appointment and shall then
be eligible for re-election at that meeting.
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Pursuant to Article 26.4 of the Articles of Association, at
every annual general meeting of the Company one-third of
the Directors for the time being (or, if their number is not
three or multiple of three, then the number nearest to, but
not less than, one-third) shall retire from office by rotation
provided that every Director (including those appointed for
a specific term) shall be subject to retirement by rotation at
least once every three years.

Ms. Ye Juan, Ms. Fang Juan, Mr. Chen Jinhao, Mr. Huang
Jin, Mr. Shan Wenhua and Ms. Wong Sze Wing will retire
by rotation at the annual general meeting in accordance
with the Articles of Association and, being eligible, offer
themselves for re-election. Details of the re-election are
set out in the circular regarding general meeting to be
published by the Company in due course.

Training and Professional Development

In accordance with code provision C.1.4 of the Corporate
Governance Code, all Directors should participate in
continuous professional development to develop and
refresh their knowledge and skills, in order to ensure that
their contribution to the Board remains informed and
relevant.

To assist Directors in developing and updating their
knowledge and skills, internally-facilitated Board briefings
will be arranged and, where appropriate, written materials
on relevant topics will be made available to Directors.
All Directors are encouraged to attend relevant training
courses at the Company's expense.
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During the Reporting Period, the Company also arranged for its Hong Kong listing legal advisers to conduct training for all
Directors, including independent non-executive Directors. The training sessions covered a wide range of relevant topics,
including Directors’ duties and responsibilities, corporate governance and the requirements of the Listing Rules.

Directors are required to provide the Company with details of the training they have received during each financial year
in order to maintain appropriate training records. The training received by the Directors during the Reporting Period is as
follows:

Continuing

Professional

Development

Name of Directors Training Categories
Mr. Yan Jianya A&B
Dr. Fan Daidi A&B
Ms. Ye Juan A&B
Ms. Fang Juan A&B
Mr. Chen lJinhao A&B
Mr. Huang Jin A&B
Mr. Shan Wenhua A&B
Ms. Wong Sze Wing A&B

Notes:
A Attend seminars, conferences, forums and/or training courses arranged by the Company or external organizations

B: Read carefully materials provided by the Company or external parties, such as those relating to the Company’s business updates, Directors’ duties
and responsibilities, corporate governance and regulatory updates and other applicable regulatory requirements.
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Mechanism for Directors to Obtain Independent
Views and Opinions

At Board meetings, the Directors are free to express
their views and important decisions are subject to
detailed discussion before they are made. If the Directors
consider it necessary to seek advice from an independent
professional institution, they may engage an independent
professional institution in accordance with the procedures
and at the expense of the Company. If a Director has an
interest in a matter proposed by the Board, the relevant
Director must withdraw from the discussion of the relevant
proposal and abstain from voting, and the Director will not
be counted in the quorum for voting on the resolution. In
addition, the independent non-executive Directors should
also express an objective and impartial independent
opinion on matters discussed by the Company. The
independent non-executive Directors of the Company do
not hold any position in the Company other than that of a
Director, do not have any relationship with the Company
and the Company’s substantial shareholders that might
influence their independent and objective judgement,
and do not have any business or financial interests in
the Company or the Company’s subsidiaries. During the
Reporting Period, the participation of independent non-
executive Directors therefore effectively ensures that there
is a strong and sufficient element of independence on
the Board. The Board will review the implementation and
effectiveness of the above mechanism annually.

Board Committees

The Company has established four board committees in
accordance with the relevant laws and regulations and the
corporate governance practice under the Listing Rules,
including the Audit Committee, the Nomination Committee,
the Remuneration Committee and the Corporate
Governance Committee.
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Audit Committee

The Company has established the Audit Committee in
compliance with Rule 3.21 of the Listing Rules and the
Corporate Governance Code. From the Listing Date to
the end of the Reporting Period, the Audit Committee
comprises Ms. Wong Sze Wing, Mr. Huang Jin and Mr. Shan
Wenhua, each of whom is an independent non-executive
Director. Ms. Wong Sze Wing, being the chairperson of the
Audit Committee, has appropriate accounting and related
financial management expertise as required under Rules
3.10(2) and 3.21 of the Listing Rules.

The Audit Committee is responsible for reviewing and
monitoring the financial reporting, risk management and
internal control systems of the Company, and assist the
Board to fulfill its responsibility over the audit. The main
terms of reference of the Audit Committee include (but not
limited to):

(@ to be primarily responsible for making recommendations
to the Board on the appointment, reappointment
and removal of the external auditor, and to approve
the remuneration and terms of engagement of
the external auditor, and any issues related to its
resignation or dismissal;

(b) to review and monitor the external auditor’s
independence and objectivity and the effectiveness
of the audit process in accordance with applicable
standards; and to discuss with the external auditor
the nature and scope of the audit and reporting
obligations before the audit commences,

(c) to monitor the integrity of the Company’s financial
statements and annual report and accounts, half-
year report and, if prepared for publication, quarterly
reports, and to review significant financial reporting
judgments contained in them;
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(d) to review the Company’s financial controls, and to
review the Company’s risk management and internal
control systems;

(e) to discuss the risk management and internal
control systems with management to ensure that
management has performed its duty to have effective
systems;

(f) to review the Company’s internal audit function
to ensure co-ordination between the internal and
external auditors; and to ensure that the internal audit
function is adequately resourced and has appropriate
standing within the issuer; and to review and monitor
its effectiveness.

The Audit Committee is also responsible for performing the
Company's corporate governance functions, including (but
not limited to):

(@) to develop and review the Company’s policies
and practices on corporate governance and make
recommendations to the Board;

(b) to review and monitor the training and continuous
professional development of Directors and senior
management of the Company;

(c) to review and monitor the Company’s policies and
practices on compliance with legal and regulatory
requirements;

(d) to develop, review and monitor the code of conduct
and compliance manual (if any) applicable to
employees and Directors of the Company; and

(e) to review the Company’s compliance with the code
and disclosure in the Corporate Governance Report of
the Company.
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As the Company was listed on the Hong Kong Stock
Exchange on the Listing Date, no meeting of the Audit
Committee was convened during the Reporting Period.
On 27 March 2023, the Company convened an Audit
Committee meeting, reviewed the audited consolidated
financial statements, results announcement and annual
report draft of the Group during the Reporting Period,
reviewed and discussed key internal audit matters,
financial reporting system, risk management and internal
control systems, discussed the re-appointment of the
external auditors and made recommendations to the
Board.

Directors’ Responsibility for the Financial Statements

The Directors acknowledge their responsibility for
preparing financial statements which should give a true
and fair view of the state of affairs of the Company and of
the results and cash flows for the relevant reporting period.

In preparing the financial statements, the Board has
adopted International Financial Reporting Standards
and appropriate accounting policies and applied them
consistently, made judgements and estimates that are
prudent, fair and reasonable, and prepared the financial
statements on a going concern basis. The Board is
responsible for ensuring that the Company maintains
proper accounting records that disclose with reasonable
accuracy at any time the financial position of the Company.

The Directors are not aware of any material uncertainties
relating to events or conditions that may cast significant
doubt on the Company’s ability to continue as a going
concern. Accordingly, the Board has continued to
adopt the going concern basis in preparing the financial
statements.

The auditor is responsible for auditing and reporting its
opinion on the financial statements of the Company. The
independent auditor’s report for the Reporting Period is set
out in the section headed “Independent Auditor’'s Report”
of this annual report.
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Auditor’'s remuneration

The Company appointed Ernst & Young, Certified Public
Accountants and Registered Public Interest Entity Auditor,
as the auditor for the year ended 31 December 2022.
A statement by Ernst & Young about their reporting
responsibilities for the financial statements is included in
the Independent Auditor’s Report on pages 113 to 117.
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Audit fees of the Group for the year ended 31 December
2022 payable to the external auditor were approximately
RMB1.87 million and the Group incurred approximately
RMBO.57 million in 2022 for non-audit services related to
internal control review.

Details of the fees paid or payable to the Company’s
auditor, in respect of the audit and non-audit services for
the year ended 31 December 2022 are set out in the table
below:

Services rendered for the Company RMB’'000
Audit service 1,874
Non-audit service 572

The fees excluded the service fees payable to Ernst &
Young as the reporting accountant of the Company in
connection with the IPO.

Nomination Committee

The Company has established the Nomination Committee
in compliance with Rule 3.27A of the Listing Rules and the
Corporate Governance Code. From the Listing Date to the
end of the Reporting Period, the Nomination Committee
comprises Mr. Yan Jianya, Mr. Huang Jin and Mr. Shan
Wenhua. Mr. Yan Jianya currently serves as the chairman
of the Nomination Committee.

The terms of reference of the Nomination Committee
include (but are not limited to):

(@ to review the structure, size and composition
(including the skills, knowledge, experience and
diversity of perspectives) of the Board at least
annually and make recommendations on any
proposed changes to the Board to complement the
Company's corporate strategy;

(b) to identify individuals suitably qualified to
become Board members and select or make
recommendations to the Board on the selection of,
individuals nominated for directorships;

(c) to assess the independence of independent non-
executive Directors;

(d) to make recommendations to the Board on the
appointment or re-appointment of Directors and
succession planning for Directors (in particular the
chairman or chairlady and the chief executive); and

(e) to review the Board Diversity Policy and any
measurable objectives for implementing such Board
Diversity Policy as may be adopted by the Board
from time to time and to review the progress on
achieving the objectives; and to make disclosures of
its progress on its review results in the annual report
of the Company annually.

As the Company was listed on the Main Board of the Hong
Kong Stock Exchange on the Listing Date, no meeting
of the Nomination Committee was convened during
the Reporting Period. On 27 March 2023, the Company
convened a Nomination Committee meeting, reviewed the
structure, size and composition of the Board, assessed the
independence of the independent non-executive Directors,
reviewed the effectiveness of the Board Diversity Policy
and made recommendations to the Board for re-election of
Directors at the annual general meeting.
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Board Diversity Policy

The Company has adopted a Board Diversity Policy which
sets out the approach to achieve and maintain diversity in
the Board. Pursuant to the Board Diversity Policy, selection
of Board candidates will be based on a range of diversity
perspectives, including but not limited to gender, age,
cultural and educational background, industry experience,
technical capabilities, professional qualifications and skills,
knowledge, length of service and other related factors. The
Company has also considered its own business model and
special needs. The ultimate selection of Director candidates
is based on merits of the candidates and contribution that
the candidates will bring to the Board.

The Board has a balanced mix of experience and skills,
including but not limited to overall business management,
research and development, and finance and accounting. As
of the date of this annual report, the Board has four male
and four female Directors, achieving gender diversity on
the Board. The Board will maintain the number of female
Directors if suitable candidates are available in the future
to ensure that gender diversity on the Board continues
to be met in the coming years. The Board considers
that the current composition of the Board is consistent
with the Board Diversity Policy based on the principle of
meritocracy, and the Board Diversity Policy of the Company
ensures that the Board will have the potential candidates
for succession to extend the existing gender diversity of
the Board.

The Nomination Committee of the Company is responsible
for the implementation of the Board Diversity Policy. During
the Reporting Period, the Nomination Committee reviewed
the Board Diversity Policy from time to time to ensure its
continued effectiveness.

The Company is committed to promoting gender diversity,
not only within the Board but also among its workforce. As
of the end of the Reporting Period, the gender ratio of the
Company’s employees (including senior management) is as
follows:

Male 40.8%
Female 50.2%
Total 100%

Based on the above, the composition of the Company’s
employees has met and is expected to maintain a
reasonable level of gender diversity.
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Nomination procedure

If a Shareholder wishes to propose a person other than
a Director of the Company for election as a Director, the
Shareholder must deposit a written notice (the “Notice”)
to the principal office and principal place of business in
Hong Kong, 5/F Manulife Place, 348 Kwun Tong Road,
Kowloon, Hong Kong, for the attention of the joint company
secretaries of the Company. The Notice must state clearly
the name, the contact information of the Shareholder and
his/her/their shareholding, the full name of the person
proposed for election as a Director, including the person’s
biographical details as required by Rule 13.51(2) of the
Listing Rules, and be signed by the Shareholder concerned
(other than the person to be proposed). The Notice must
also be accompanied by a letter of consent (the “Letter of
Consent”) signed by the person proposed to be elected on
his/her willingness to be elected as a Director.

The period for lodgement of the Notice and the Letter of
consent will commence from the day after the dispatch
of the notice by the Company of the general meeting
appointed for election of Directors and end no later than
seven days prior to the date of such general meeting and
the minimum length of the period during which the Notice
to the Company may be given will be at least seven days.

The Notice will be verified by the joint company secretaries
with the Hong Kong share registrar of the Company
and upon their confirmation that the request is proper
and in order, the joint company secretaries will ask the
Nomination Committee and the Board of the Company
to consider to include the particulars of such proposed
person for election as a Director in its announcement or
supplementary circular and to include the resolution in the
agenda for the general meeting proposing such person to
be elected as a Director.

Remuneration Committee

The Company has established the Remuneration
Committee in compliance with Rule 3.25 of the Listing
Rules and the Corporate Governance Code. From the
Listing Date to the end of the Reporting Period, the
Remuneration Committee comprises Mr. Shan Wenhua,
Mr. Yan Jianya and Ms. Wong Sze Wing. Mr. Shan Wenhua
currently serves as the chairman of the Remuneration
Committee.
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The main terms of reference of the Remuneration
Committee include (but are not limited to):

(@ to make recommendations to the Board on the
Company’s policy and structure for all Directors’
and senior management’s remuneration and on the
establishment of a formal and transparent procedure
for developing remuneration policy;

(b) to review and approve the management’s
remuneration proposals with reference to the Board’s
corporate goals and objectives;

(c) to make recommendations to the Board on the
remuneration packages of individual executive
Directors and senior management. This should include
benefits in kind, pension rights and compensation
payments, including any compensation payable for
loss or termination of their office or appointment;

(d) to make recommendations to the Board on the
remuneration of non-executive Directors;

(e) to consider salaries paid by comparable companies,
time commitment and responsibilities and
employment conditions elsewhere in the Group;

(f)  to review and approve the compensation payable to
executive Directors and senior management for any
loss or termination of office or appointment to ensure
that it is consistent with contractual terms and is
otherwise fair and not excessive;

(8 to review and approve compensation arrangements
relating to dismissal or removal of Directors for
misconduct to ensure that they are consistent with
contractual terms and are otherwise reasonable and
appropriate; and

(h) to ensure that no Director or any of his/her associates
is involved in deciding his/her own remuneration.

As the Company was listed on the Main Board of the
Hong Kong Stock Exchange on the Listing Date, no
meeting of the Remuneration Committee was convened
during the Reporting Period. On 27 March 2023, the
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Company convened a Remuneration Committee meeting,
and reviewed the remuneration packages of individual
executive Directors and senior management, remuneration
of non-executive Directors and remuneration policies and
structures of all Directors and senior management.

Remuneration Policy

The Company offers the executive Directors and senior
management, as its employees, with remuneration in the
form of salaries, allowances, benefits in kind, performance-
related bonuses, equity-settled share award, pensions, and
other social insurance benefits, which is determined based
on the factors such as market conditions, the Company’s
performance and their performance assessment results by
the Board. Non-executive Directors and independent non-
executive Directors also receive compensation according
to their duties with reference to prevailing market terms
(including serving as members or chairperson of the board
committees).

The Company recruits new employees through campus
recruiting and experienced recruiting. The Company also
engages third-party recruiters to reach candidates with
an education background in biology, chemistry and other
relevant subjects and R&D working experiences in medical
or cosmetics companies for its R&D team. The Company
evaluates each candidate based on their educational
background, professional knowledge, necessary skills,
interview performance, relevant experience, and
professional ethics. As part of its human resources
strategy, the Company offers employees competitive
salaries, performance-based cash bonuses and other
incentives. The Company has adopted a comprehensive
training protocol, pursuant to which the Company provides
pre-employment training to its new employees and internal
transfer employees, and regular continuing technical
training to its employees. The Company also provides
necessary to employees who are responsible for quality
controls to ensure that they are competent for their work.

As required under PRC regulations, The Company
participates in various employee social security plans that
are organized by applicable local municipal and provincial
governments, including housing, pension, medical, work-
related injury, maternity, and unemployment benefit plans.
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In accordance with code provision E.1.5 of the Corporate Governance Code, the annual remuneration (including share-
based compensation) of senior management (including senior management who are also executive Directors) by band for

the Reporting Period is as follows:

Annual Remuneration

Number of Individuals

Nil to RMB1,000,000
RMB1,500,000 to RMB2,000,000
Above RMB2,000,000

Further details of Directors’ remuneration during the
Reporting Period are set out in note 8 to the consolidated
financial statements of this annual report. The Company
confirmed that none of the Directors had waived or agreed
to waive any emoluments during the Reporting Period
and that no emoluments were paid by the Group to any
Director as an inducement to join or upon joining the
Group or as compensation for loss of office.

Corporate Governance Committee

The Company has established the Corporate Governance
Committee with written terms of reference. From the
Listing Date to the end of the Reporting Period, the
Corporate Governance Committee comprises Mr. Yan
Jianya, Ms. Fang Juan and Mr. Shan Wenhua. Mr. Yan
Jianya currently serves as the chairman of the Corporate
Governance Committee.

The terms of reference of the Corporate Governance
Committee:

(@ to develop and review the Company’s policies
and practices on corporate governance and
Environmental, Social and Governance (ESG) and
make recommendations to the Board;

(b)  to review and monitor the training and continuing
professional development of Directors and senior
management;

(c) to review and monitor the Company’s policies and
practices on compliance with legal and regulatory
requirements,

(d) to develop, review and monitor the code of conduct
and compliance manual (if any) that applicable to the
Directors and employees of the Group (excluding for
this purpose any special purpose bankruptcy remote
entity);

(e) to review the Company’'s compliance with the
Corporate Governance Code and the ESG Reporting
Guide in accordance with the Listing Rules and
disclosures in the Corporate Governance Report and
the ESG Report in accordance with the Listing Rules;

() to review and monitor whether the Company is
operated and managed for the interests of all
Shareholders;

(8 to discuss and respond to the impacts of the
Company's operations on the economy, environment,
society and various stakeholders, especially the major
ESG issues most concerned by the management of
the Company and various stakeholders;

(h) to review and inspect the ESG-related risks and
opportunities which have a potential material impact
on the Company, and report to the Board and make
recommendations on annual ESG strategic objectives;

As the Company was listed on the Main Board of the Hong
Kong Stock Exchange on the Listing Date, no meeting of the
Corporate Governance Committee was convened during
the Reporting Period. On 27 March 2023, the Company
convened a Corporate Governance meeting to review the
corporate governance and draft of the Environmental,
Social and Governance (ESG) Report.

RISK MANAGEMENT AND INTERNAL
CONTROL

Risk Management

The Board is responsible for the risk management and
internal control systems and has a duty to review the
effectiveness of these systems. These systems are
designed to manage rather than eliminate, the risk of
failure to achieve business objectives and provide only
reasonable but not absolute assurance against material
misstatement or loss. The Board has overall responsibility
for assessing and determining the nature and extent of
the risks it is willing to assume in achieving the Company’s
strategic objectives and in establishing and maintaining
an appropriate and effective system of risk management
and internal control. The Audit Committee is responsible
for assisting the Board, guiding the management and
overseeing the design, implementation and control of
the risk management and internal control systems. The
Company has established an internal audit function to
provide internal control over certain significant areas of the
Group.
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The Company is exposed to various risks during its
operation. Key operational risks faced by the Company
include, among others, changes in the regulatory
environment in China, the ability to offer quality products,
safe production, and competition from other market
players. In addition, the Company faces numerous market
risks, such as interest rate, credit and liquidity risks that
arise in the normal course of the business.

In order to address these risks, the Company has
established, and currently maintains, risk management
and internal control systems consisting of policies and
procedures that the Company considers appropriate for
its business operations. There is a division of labour and
co-ordination between the Board, the Audit Committee,
the management and various functional departments of
the Company. The Company is dedicated to continually
improving these systems.

From an operational standpoint, the Company continually
identifies and evaluates risks relating to its operations,
such as the risk to its plants, general operational layout,
transportation, buildings, production technology,
logistics, main equipment, operating environment, quality
management, safety management, and all personnel
who enter into its plants, and to formulate its risk control
measures accordingly. The Company also have various
methods to identify its major potential hazards, including,
but not limited to, events that may occur during the course
of its routine activities, such as potential hazardous events
during normal business operations, production and service
activities; unforeseeable accidents, such as power outages,
water outages, shutdowns, maintenance; activities relating
to personnel entering the workplace; and infrastructures at
the workplace, such as buildings, production equipment,
raw materials and other leased infrastructure.
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The Company’s analysis methods include work safety
analysis, field experience analysis, a safety checklist and
exposure likelihood and consequences analysis. The
Company’s personnel are responsible for identifying
as many actual and potential risk factors as possible
through on-site observation and collected data, including,
but not limited to, unsafe behaviors, unsafe state of the
object, management defects and the impacts from the
environment.

The Company’s administrative department is responsible
for evaluating the risks to determine the severity and
likelihood, and preparing the lists of major risk factors,
which is reviewed by the technology department and
approved by the representatives of managers. The
Company conducts identification and evaluation of risk
factors and reviews the effectiveness of identification, risk
evaluation and control measures once a year to improve
the relevant risk management system. The Company’s
departments also consider whether to include establishing
occupational health and safety goals and indicators into
the KPIs for the Company’s management from time to time
depending on the situation, such as the need to implement
or replace certain major risks.

The Company generally updates the risk evaluation
and corresponding control measures according to the
development of production, operations and management.
The Company timely updates those measures in terms of
changes such as occupational health and safety policy,
laws, regulations, standards and related requirements,
requirements for internal audit, external audit, and
management review, and raw and auxiliary materials.

The Company is exposed to a variety of financial risks,
including foreign exchange risk, credit risk and liquidity risk.
The Group's principal financial instruments comprise cash
and cash equivalents and financial assets at FVTPL. The
main risks arising from the Group'’s financial instruments
are credit risk, foreign currency risk and liquidity risk. The
Directors reviewed and agreed policies for managing each
of these risks and for summary of such risks, please refer
to the section headed "Directors’ Report — Financial Risks”.
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Internal Control

The Company has designated responsible personnel in the
Group to monitor the ongoing compliance by the Company
with the relevant PRC laws and regulations that govern
its business operations and oversee the implementation
of any necessary measures. In addition, the Company
plans to provide its Directors, senior management and
relevant employees with continuous training programs
and/or updates regarding the relevant PRC laws and
regulations on a regular basis with a view to proactively
identify any concerns and issues relating to any potential
non-compliance. The Company offers onboard training to
its new employees and continuing training to its existing
employees to enhance their knowledge and awareness
of the relevant policies and regulations. The Company
also generally discusses with external advisory firm and
legal counsel on a monthly basis in relation to (i) the latest
regulatory requirements in China, (i) any ad hoc queries
from the Company, and (iii) review of advertising content
before publication. For instance, the Company had a
training session by such advisory firm in relation to the
E-Commerce Law and the Measures for the Supervision
and Administration of Online Trading in September 2022
and its key personnel from various functions attended
to gain better awareness of the concept of e-commerce
platform, appropriate conduct in operating and promotion
activities, and responsibilities of operators of e-commerce
platforms.
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Anti-Corruption and Bribery

The Company has adopted a set of internal rules and
policies governing the conduct of its employees. The
Company has placed anti-bribery and anti-corruption
clauses in its employees’ handbooks to ensure that its
employees comply with its internal rules and policies as
well as the applicable laws and regulations. In particular,
the clauses stipulate that the employees of the Company
are prohibited from offering any bribery in the form of cash
or other interests to medical professionals in exchange
for their recommendations, purchase or prescription of
the products of the Company. The Company also includes
anti-bribery and anti-corruption clauses in its business
contracts, confidential and non-competition agreements
with its Directors and senior management, key technology
personnel, and other key personnel. Furthermore, the
Company includes anti-bribery requirements in its sales
management policies, which explicitly prohibit the sales
personnel of the Company from offering or accepting
bribery (including any form of kickbacks and rebates that
may constitute bribery) to or from any customers, and
prohibit the distributors of the Company from offering
bribery to medical institutions, doctors and their other
customers.

False Advertising and Efficacy-related Misrepresentations

The Company has also adopted measures to mitigate
the risks relating to false advertising and efficacy-related
misrepresentations. The Company has established an
internal system relating to the compliance of its advertising
activities. Before the publication of the advertising and
marketing content of the Company, such content must be
reviewed by the dedicated officers of the marketing and
legal functions of the Company, so as to ensure that such
content (in particular, any efficacy-related information) is
truthful, accurate and compliant with the applicable laws
and regulations. Certain product descriptions on efficacy
are independently verified by external third-party testing
service providers as required by the applicable regulations,
S0 as to prevent any product misrepresentation including
any potential efficacy claims. In addition, the branding
director and legal director of the Company regularly
monitor and from time to time spot-check the marketing
and advertising activities of the Company every week in
order to prevent false advertising. Once a non-compliance
issue is identified, the relevant advertising and marketing
content would be removed from the relevant channels.
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Moreover, in light of the extensive marketing activities of
the Company, the Company consults with external advisory
firm and legal counsel, from time to time, to evaluate
appropriateness of advertising content, promulgated or
proposed regulations, and general regulatory development
updates. Such topics included the Guidance Opinion
on the Strengthening Supervision and Administration of
Classification of Production and Operation of Medical
Devices (M IMREREMEEL L D REEE TIERIE
EE R )) issued by the Department of Comprehensive
Affairs of the NMPA, the Provisions on the Management
of Internet Pop-up Window Information Pushing Services
((EEEEEE SHRRBEERRE)) jointly issued by
the CAC and other two PRC regulatory authorities, and the
Principles for Technical Guidance on Freckle-removing and
Whitening Special Cosmetics (Draft for Comments) ({1&
AR KRR BIEERAI(ESKE RTR))) issued
by relevant authorities. The Company regularly organizes
online and offline trainings for its employees in the relevant
PRC laws regarding advertising, e-commerce, and unfair
competition.

Ongoing Review

The Company has established an audit committee to
review and supervise the financial reporting process and
internal control system, and a corporate governance
committee to ensure the adequacy and effectiveness of
the regulatory compliance process and internal control
system. Both the Audit Committee and the Corporate
Governance Committee report the results of their audits to
the Board.

The Board conducted a review of the Company’s risk
management and internal controls for the period from
the Listing Date to the end of the Reporting Period, which
covered all significant aspects of controls, including
financial control, operational control and compliance
control. The Board concluded that the Company’s risk
management and internal control systems were effective
and adequate during the relevant period.
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SECURITIES DEALING AND HANDLING OF
INSIDER INFORMATION

The Board has adopted the Model Code for Securities
Transactions by Directors of Listed Issuers (the “Model
Code") as set out in Appendix 10 of the Listing Rules as
the code of conduct regarding dealings by Directors in the
securities of the Company. As the shares of the Company
were listed on the Stock Exchange on 4 November 2022,
the Model Code became applicable to the Company from
the Listing Date. In response to specific enquiries made by
the Board, all Directors confirmed that they have complied
with the provisions of the Model Code during the period
from the Listing Date to the date of this annual report.

The Company has also established and implemented
policies and procedures for the disclosure of
information, including but not limited to the disclosure
of inside information, including monitoring potential
inside information, ensuring that relevant facts and
circumstances that are material to the Company’s share
price are promptly identified and assessed, and bringing
such matters to the attention of the Board as necessary
to determine whether a disclosure is required. Directors,
senior management and relevant employees who are
in possession of inside information or potential inside
information are required to take reasonable steps to
preserve confidentiality and ensure that its recipients are
aware of their obligations to maintain confidentiality.

JOINT COMPANY SECRETARIES

The joint company secretaries are responsible for advising
the Board on corporate governance matters and ensuring
compliance with the Board’s policies and procedures and
applicable laws, rules and regulations. The current joint
company secretaries are Ms. Yan Yubo and Ms. Yiu Suk
Han. Ms. Yiu Suk Han is a manager of Corporate Services
of Tricor Services Limited and an Associate of both The
Hong Kong Chartered Governance Institute and The
Chartered Governance Institute in the United Kingdom. Ms.
Yan Yubo is the principal contact person of the Company
and will communicate with Ms. Yiu Suk Han on corporate
governance and secretarial and administrative matters of
the Company.



ANNUAL REPORT 2022

» Corporate governance report

For the biographical details of Ms. Yan Yubo, please refer
to the “Directors and Senior Management - Biographical
Details of Senior Management” section of this annual
report. The biographical details of Ms. Yiu Suk Han are set
out below:

Ms. Yiu Suk Han was appointed as a joint company
secretary of the Company on 21 April 2022. Ms. Yiu has
extensive experience in the corporate secretarial field.
She is a manager of Corporate Services of Tricor Services
Limited. She has been providing professional corporate
services to Hong Kong listed companies as well as
multinational, private and offshore companies. Ms. Yiu is a
Chartered Secretary, a Chartered Governance Professional
and an Associate of both The Hong Kong Chartered
Governance Institute and The Chartered Governance
Institute in the United Kingdom. Ms. Yiu holds a bachelor’s
degree in Social Sciences from The University of Hong Kong
and a postgraduate diploma in Corporate Administration
from the City University of Hong Kong.

During the Reporting Period, each of the joint company
secretaries attended a total of not less than 15 hours
of training courses on the Listing Rules, corporate
governance, information disclosure, investor relations and
the functions and duties of a company secretary of a Hong
Kong listed issuer as required under Rule 3.29 of the Listing
Rules.
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RELATIONSHIP WITH SHAREHOLDERS
Communication with Shareholders

The Board believes that effective communication with
Shareholders is essential to enhance investor relations
and investors’ understanding of the Group's business
performance and strategy. The Group also recognizes
the importance of transparency and timely disclosure of
its corporate information to enable the Shareholders and
investors to make the best investment decisions.

The Company communicates with its Shareholders and the
investment community primarily through the Company’s
financial reports (including interim and annual reports),
annual general meetings and other general meetings that
may be convened, as well as by making available all the
disclosures submitted to the Hong Kong Stock Exchange
and its corporate communications and other corporate
publications on the Company's website.

General Meetings

The general meetings of the Company serve as
opportunities for the Directors and senior management
to communicate with Shareholders. Shareholders are
encouraged to attend or, if unable to attend, to appoint
a proxy to attend and vote on their behalf at meetings.
Notice in writing is given by the Company to Shareholders
at least 21 clear days prior to the annual general meeting
and at least 14 clear days prior to any extraordinary general
meetings.

Board members, in particular the chairmen of Board
committees or their delegates, appropriate management
executives and external auditors will attend annual general
meetings to answer guestions from Shareholders.

The proceedings of the Company’s general meetings will
be regularly monitored and reviewed, and, if necessary,
changes will be made to ensure that the needs of
Shareholders are best served.
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Corporate Communications

Corporate communications will be made available to
Shareholders in plain languages and in both English and
Chinese versions to facilitate their understanding about
the content of the communications. Shareholders have the
right to choose the language (either English or Chinese)
or means of receipt (in hard copy or through electronic
means) of the corporate communications. Shareholders
are encouraged to provide their email addresses to the
Company in particular to facilitate timely and effective
communication.

Company'’s Website

The Company maintains a website at www.xajuzi.com,
as a platform for communication with Shareholders and
investors. The information on the website of the Company
is updated regularly. Information published on the website
of the Stock Exchange by the Company is also posted on
the website of the Company for corporate communications
immediately thereafter. Such information includes financial
statements, results announcements, circulars and notices
of general meetings and related explanatory documents,
etc.

Shareholders’ Enquiries

Shareholders and investors may send written enquiries or
requests to the Company, for the attention of the Board.
The contact details are as follows:

Address: No. 1855, Shanglin Yuan 7th Road,
Chang'an District, Xi'an, Shaanxi Province, PRC
Email: ir@xajuzi.com

Shareholders may raise questions about their
shareholdings with the Company’s Hong Kong Share
Registrar, Tricor Investor Services Limited. The Company
ensures that the Hong Kong Share Registrar maintains up-
to-date information relating to the Shares at all times in
order to respond effectively to Shareholders’ enquiries.
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Policies Relating to Shareholders
Shareholders’ Communication Policy

The Company has established a shareholders’
communication policy which aims to ensure that
Shareholders and the investment community at large are
provided with ready, equal and timely access to balanced
and understandable information about the Company, in
order to enable Shareholders to exercise their rights in
an informed manner, and to enhance communication
among Shareholders, the investment community and the
Company.

The Board regularly reviews the Shareholders’
Communication Policy to ensure its effectiveness, in
particular in relation to the requirements of Part Il of
the Corporate Governance Code in Appendix 14 of the
Listing Rules. The Board Committee has reviewed the
implementation and effectiveness of the Shareholders’
Communication Policy during its meetings and is of the
view that the Shareholders’ Communication Policy has
been effectively implemented and that the dissemination
of information to the Shareholders are effective.

Dividend Policy

In accordance with code provision F.1.1 of the Corporate
Governance Code, the Company has adopted a policy in
respect of the declaration, payment or distribution of the
net profit of the Company as dividends to Shareholders
(“Dividend Policy”).

The Company is a holding company incorporated under
the laws of the Cayman Islands. As a result, the payment
and amount of any future dividend will depend on the
availability of dividends received from the subsidiaries of
the Company. PRC laws require that dividends be paid
only out of the net profit calculated according to the
PRC accounting principles, which differ in many aspects
from generally accepted accounting principles in other
jurisdictions, including IFRS. PRC laws also require foreign
invested enterprises to set aside part of their net profit as
statutory reserves, which are not available for distribution
as cash dividends. Distributions from the subsidiaries of the
Company may also be restricted if they incur debt or losses
or in accordance with any restrictive covenants in bank
credit facilities or other agreements that the Company or
its subsidiaries may enter into in the future.
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Shareholders’ Rights

To safeguard the interests and rights of Shareholders,
separate resolutions are proposed at general meetings
on each major issue, including the election of individual
Directors, for consideration and voting by Shareholders. All
resolutions proposed at the general meetings will be voted
on by poll in accordance with the Listing Rules and the
poll results will be announced on the Company’s website
(www .xajuzi.com/) and the website of the Hong Kong Stock
Exchange (www.hkexnews.hk) after each general meeting.

According to the Articles of Association, the Directors
may call general meetings, and they shall, on a Members'
requisition, forthwith proceed to convene an extraordinary
general meeting of the Company. A Members' requisition
is a requisition of one or more Members holding at the
date of deposit of the requisition not less than 10% of
the voting rights, on a one vote per share basis, of the
issued Shares which as at that date carry the right to
vote at general meetings of the Company. The Members’
requisition must state the objects and the resolutions
to be added to the agenda of the meeting and must be
signed by the requisitionists and deposited at the principal
office of the Company in Hong Kong or, in the event the
Company ceases to have such a principal office, the
Registered Office. Shareholders may propose a resolution
at the general meeting by sending a written motion notice
to the Company’s principal office and principal place of
business, at 5/F Manulife Place, 348 Kwun Tong Road,
Kowloon, Hong Kong, for the attention of the joint company
secretaries of the Company. Requisitions may consist of
several documents in like form each signed by one or more
requisitionists. If there are no Directors as at the date of
the deposit of the Members' requisition or if the Directors
do not within 21 days from the date of the deposit of
the Members’ requisition duly proceed to convene a
general meeting to be held within a further 21 days, the
requisitionists, or any of them representing more than one-
half of the total voting rights of all of the requisitionists,
may themselves convene a general meeting, but any
meeting so convened shall be held no later than the day
which falls three months after the expiration of the said 21-
day period.
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EFFECTIVE COMMUNICATION WITH
INVESTORS

The Group's investor relations efforts were effectively
conducted under the leadership and support of the
Board and the management. From the Listing Date
and up to the date of this annual report, the Group has
participated in a number of investor/analysts exchange
sessions, investment summits and investor events to
facilitate communication between the Company and its
Shareholders and investors. The Company will continue to
maintain effective communication with investors through
the roadshows after interim results, annual results and
general meetings in the future.

CONSTITUTIONAL DOCUMENTS

The amended and restated Memorandum and Articles
of Association of the Company have been effective since
the Listing Date and are available on the websites of the
Company and the Stock Exchange. There have been no
changes to the Company'’s constitutional documents from
the Listing Date to the date of this annual report.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

ABOUT THIS REPORT

This is the first annual environmental, social and governance (“ESG") report published by Giant Biogene Holding Co., Ltd
(“Giant Biogene” or “the Company”) and its subsidiaries (“the Group or “us”) for all stakeholders of the Company, focusing
on the disclosures of management, practices and performance of the Company in the areas of economic, environmental,
social and governance.

Basis of Preparation

This report has been prepared with reference to Appendix 27 of the Environmental, Social and Governance Reporting
Guide of the Listing Rules of The Stock Exchange of Hong Kong Limited (the “Stock Exchange”), the content of which
has complied with the disclosure obligations and reporting principles under the Guide. This report has been prepared
in accordance with the steps of identifying and ranking significant stakeholders and important ESG-related issues,
determining the boundaries of the ESG report, collecting relevant materials and data, preparing the report based on such
data and reviewing the data in the report to ensure the completeness, materiality, truthfulness and balance of the content
of the report.

Scope and Boundaries of the Report

The policies and data provided in this report cover the Company’s head office and subsidiaries. The scope of the report is
consistent with the annual report unless otherwise stated. Reporting time frame: 1 January to 31 December 2022.

Sources of Information and Assurance of Reliability

The information and data disclosed in this report are derived from the Company’s statistical reports and official
documents, and have been audited by the relevant authorities. The Company undertakes that this report does not contain
any false statements or misleading representations, and is responsible for the truthfulness, accuracy and completeness of
the contents.

Confirmation and Approval
This report was passed by the Board of Directors on 27 March 2023 upon confirmation by the management.

Obtaining the Report

An electronic version of this report is available on Corporate Governance under “Investor Relations” on the Group’s official
website (https://ir.xajuzi.com/). If you have any enquiries or suggestions regarding the contents of this report, please feel
free to contact us through the following channels:

Tel: 029-81156502-7002
Email: ir@xajuzi.com
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1 RESPONSIBLE GOVERNANCE

Giant Biogene is committed to contributing to a fairer and more open business environment by maintaining integrity
and compliance, adhering strictly to business ethics in its business activities at all times, continuously upgrading its
management mechanisms and reducing operational risks. At the same time, we will strengthen our communication
with our stakeholders to join hands with them and to pursue mutual development.

Board Statement

Giant Biogene adheres to a sustainable development strategy, and the Board of Directors, as the highest leadership
body for ESG, is fully responsible for overseeing ESG matters. At the same time, the Board of Directors formulates
the Company’s ESG management policy and strategy in strict accordance with the relevant requirements under
Appendix 27 Environmental, Social and Governance Reporting Guide of the Listing Rules of the Stock Exchange, and
incorporates the latest regulatory requirements into the day-to-day ESG management.

We actively participate in stakeholder's communication, participate in the identification of ESG issues, analyze and
prioritize ESG importance, and guide the development of ESG management and carry out ESG information disclosure
accordingly. In 2022, the Board of Directors assessed and determined the Company’s environmental, climate and
social risks and opportunities based on the development trends of the industry in which Giant Biogene operates and
feedback from stakeholders.

In order to effectively conduct ESG work, the Board of the Company established a corporate governance committee
(the "Corporate Governance Committee”) which is responsible for reporting to the Board on ESG-related matters
regularly. We also set up ESG work targets, covering ESG performance indicators such as three wastes emissions,
greenhouse gas emissions, energy use, quality and safety, etc. The Board of the Company regularly reviewed the
progress of achieving ESG targets and considered it as part of the key performance indicators and provided relevant
action suggestions in respect of the indicators for improvement.
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1.1 ESG Work Mechanism

In order to realize the vision of “to become a leader in the beauty and health industry in China”, the concept of
sustainable development has deeply rooted in the strategy and daily operations of Giant Biogene. The Group has
continuously improved its ESG work mechanism and formulated the "ESG Management and Disclosure System
of Xi'an Giant Biogene Technology Co., Ltd.” internally, forming a three-tier governance structure from top to
bottom, including the Board of Directors, the Corporate Governance Committee and ESG-related functional
departments, with the aim of ensuring the effectiveness of the Group’s ESG management and providing long-
term protection for the long-term development of Giant Biogene.

Board of
Directors

Corporate
Governance
committee

Functional departments

ESG Governance Structure of Giant Biogene

Board of Directors — Decision-making level

Monitoring ESG developments in the biotechnology industry and assessing the Group's ESG risks and
opportunities

Regularly reviewing the fulfilment of the Company’s ESG strategy and objectives
Making decisions and leading the Company’s ESG planning and reviewing the annual work report

Corporate Governance Committee - Management

Developing and reviewing the Company’s policies and practices on corporate governance and Environmental,
Social and Governance (ESG) and making recommendations to the Board

Reviewing the disclosures in the ESG Report in accordance with the ESG Reporting Guide and the Listing Rules

Establishing daily communication channels with stakeholders, improving communication mechanisms, and
implementing daily communication and record-keeping

Reviewing and inspecting the ESG-related risks and opportunities which have a potential material impact on the
Company, and reporting to the Board and making recommendations on annual ESG strategic objectives

ESG-related functional departments - Executive level

Collecting ESG-related information
Participating in and implementing work plans for all levels of ESG in business operations
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1.2 Communication with Stakeholders

The Group attaches great importance to the expectations of its stakeholders and is committed to maintaining
regular communication with them, with the aim of keeping them informed of the Group's recent developments
and collecting their suggestions. We have established a long-term and effective communication approach to
respond to stakeholders’ concerns and suggestions and incorporate them into the Group’s ESG governance
and decision-making process, with a view to maintaining a positive interaction with stakeholders and promoting
mutual development and enhancement.
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Stakeholders identified

Issues concerned

Communication and
response methods

Government/
Regulatory bodies

Compliant operation

Business ethics

Emissions management

Energy use and resource
management

Hazardous chemicals management

Risk management

Policy directives

Work reports

Information submission
On-site inspection
Telephone communication

Shareholders and investors

Compliant operations
Risk management
Business ethics
Climate change

General meetings of shareholders

Performance briefing sessions

Investor conferences

Research roadshows

Disclosure of information on the
listed company

Telephone and email communication

Customers

Product quality and security

Data security and privacy protection
Customer services

Compliant operations

Responsible marketing

Customer visits
National customer service hotline
Customer satisfaction survey

Employees of the Group

Inclusion, equality and diversity
Employee welfare and security
Occupational health and safety
Employee training and development

Site visits
Employee activities
Employee satisfaction survey

Suppliers and partners

Supply chain management
Product quality and safety
Intellectual property management
Business ethics

Tender meetings
Research visits

Exchange and cooperation
Industry forums

Environment

Climate change

Hazardous chemicals management
Experimental ethics and morality
Emissions management

Implementing environmental policy
Environmental information
disclosure

Members of the community

community benefit

Emissions management

Energy use and resource
management

Community investment
Voluntary services
Community events
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1.3 ESG Materiality Issues

During the Reporting Period, Giant Biogene carried out the identification of materiality issues by listening to the
views of various stakeholders, conducting in-depth interviews with various internal functional departments,
conducting internal management discussions in the context of the Group's strategic development direction, and
benchmarking with reference to the Stock Exchange’s guidelines and the disclosure of issues by peers. In 2022,
Giant Biogene identified a total of 19 material topics, including 6 topics of high materiality, 9 topics of moderate
materiality, and 4 topics of general materiality.

Materiality issue matrix

High
High materiality
© Compliant
operations
® Product quality
and security
© Risk management
® Customer services

 Emissions management ® BUSINess ?th'cs
o Energy use and Employee training
resource management @ and development
e Employee welfare and security
e Occupational health and safety

siopjoyaels 03 AujeLalen

® Climate ;
change ® Data security and
privacy protection
@ Inclusion, equality and
diversity ® Intellectual property e  Environmental issues
. management
¢ Community ® Responsible marketing e  Social issues

benefit :
® Supply chain management e  Governance issues

e Hazardous chemicals
management

® Experimental ethics and morality

General Moderate .
materiality materiality  High

Moderate

Materiality to the sustainable development of Giant Biogene

1.4 Operational Compliance
Anti-Corruption

Giant Biogene understands that anti-corruption is the core to orderly business compliance and we strictly
prohibit any form of bribery and corruption. Giant Biogene strictly abides by the Company Law of the People’s
Republic of China, the Criminal Law of the People’s Republic of China, the Anti-Unfair Competition Law of the
People’s Republic of China, the Anti-Money Laundering Law of the People’s Republic of China, the Interim
Provisions on the Prohibition of Commercial Bribery and other laws and regulations. We have established a
code of conduct in accordance with the laws, such as the Anti-Corruption Reporting System, which sets out the
responsibilities of each department of the Company in the fight against corruption and aims to firmly implement
fair and equitable business practices.

During the Reporting Period, the Group did not have any corruption and bribery related cases.
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Board of
Directors

Audit
Committee

Management

Internal
Whistleblowing

Management
Leadership
Team

The head of
each business
group

Legal
Department

Finance
Department

Human
Resources

Department

e Responsible for supervising management to establish a company-wide anti-fraud culture environment and a

sound internal control system including fraud prevention, reporting and investigation and handling
Delegating authority to the Audit Committee of the Board to direct the Company’s anti-fraud efforts

The Audit Committee of the Board of Directors is the body primarily responsible for the Company's anti-fraud
work and is responsible for the ongoing oversight of anti-fraud efforts

Responsible for establishing sound internal control mechanisms including fraud prevention

Responsible for implementing controls to reduce the chances of fraud, taking appropriate and effective
remedial actions against fraud and conducting self-assessment

Responsible for the development, revision and implementation of the internal reporting system

Receiving internal operational defects or irregularities reported by employees and organizing the investigation
and analysis of such acts and determining their nature

Discussing and studying remedial and corrective measures for operational defects or irregularities and
reporting them to the Company

In accordance with the relevant rules and regulations of the Company, issuing opinions on the handling of
persons responsible for operational defects or irregularities and reporting them to the Company

The head of each business group is the first person responsible for and the counterpart of, anti-fraud work in
each department

Responsible for cooperating with and assisting the anti-fraud investigation team in its work
Responsible for self-examination and self-correction of corrupt practices in their departments

Reviewing cases and evidential materials referred by fraud investigation teams
Referring fraud cases that are eligible for filing to the judicial authorities
Initiating legal proceedings against those involved in the case

Referring fraud leads identified in their financial management activities to the internal whistleblowing
management leadership team in a timely manner

Freeze all payments to those liable for fraud until the case is closed
Assisting in the recovery of financial compensation in fraud cases

Taking disciplinary action against all the fraudsters involved in fraud cases
Dealing with the labour relations, remuneration and salaries for labour of fraudsters

Anti-fraud management structure and responsibilities
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Ccomplaints and Whistleblowing

The Company has set up various reporting channels such as official complaint mailboxes, telephones and email
addresses. The internal whistleblowing management leadership team is responsible for managing the email for
reporting professional ethics issues and fraud cases, and timely filing of the reported materials of fraud cases
after whistleblowing and investigation. During the Reporting Period, Giant Biogene did not receive any relevant
whistleblowing reports and complaints.

A whistleblowing Office meetings are
report is first reviewed held to discuss and
by the director of the analyze the

The relevant authority
is mandated to
investigate and find

The persons
responsible for shall

deal with the situation
and implement the
corrective measures

internal whistleblowing whistleblowing report
management and determine the
leadership office team nature of the situation

out the situation
within a limited
period of time

Whistleblowing process of Giant Biogene

For non-anonymous reports, our Anti-Fraud Reporting System stipulates that the Company’s internal
whistleblowing management leadership team shall provide feedback to the whistleblower on the outcome
of the investigation, whether or not an investigation is initiated. In addition, we prohibit and prevent any
discrimination or retaliation against whistleblowers, and adopt protective measures for whistleblowers as they
assist our investigations. At the same time, we will remove or terminate the employment contract of any person
who discloses information about a whistleblower or retaliates against a whistleblower, which is in violation of
the rules. If the above situation violates the law, we will refer it to the judicial authorities according to law.

We are committed to building a culture of integrity continuously, while strengthening our day-to-day supervision
persistently, and conducted a series of training activities with an objective of constantly raising our employees’
awareness of compliance. During the Reporting Period, we provided anti-corruption training to the Board of
Directors and our employees through our orientation programme, and offered training to more than 1,000 staff,
such that our anti-corruption training for the Board of Directors and our employees reached a coverage rate of
100%.

1.5 Risk Management and Control

Giant Biogene is committed to enhancing its ability to withstand risks and to improve the scientific standards
in its decision-making when faced with risks, so that unpredictable market risks can be handled more
effectively. To this end, we have established internal systems such as the Enterprise Risk Management System,
Management of the Use of Seals, Capital Management System, Internal Control System and Compliance
Management System. In addition, we have improved and optimized our internal control system in accordance
with the requirements under the rules of the Stock Exchange and based on the internal control report issued by
a third-party team.

In order to deal with the relevant risks, we have developed mechanisms to establish three lines of defence to
deal with risks: the various departments of the Company as the first line of defence for risk management, the
Internal Audit Department and the Audit Committee under the Board of Directors as the second line of defence
for risk management, and the Board of Directors and the general meeting of Shareholders as the third line of
defence for risk management.

Each department of Giant Biogene has assigned a person responsible for assessing to determine the severity
and likelihood of business-related risks, analyzing the risks we may encounter through work safety analysis,
site experience analysis, safety checklists, exposure likelihood and consequence analysis, and compiling a list
of major risk factors; the list shall be submitted to the person in charge of internal audit for review, and shall be
approved by the general manager.
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2 QUALITY PRODUCTS

With the mission of “Biotechnology to empower beauty and health”, Giant Biogene has always been committed to
bringing quality products to every consumer through its relentless pursuit of product innovation and its commitment
to bringing technology from the laboratory to life. With our proprietary synthetic biology technology platform as the
cornerstone of product development, we focus on the three industries of efficacious skincare products, medical
devices, functional foods and foods for special medical purposes, and have established a quality management
system covering the entire life cycle of product development, production and sales, with a customer-centric and
market-oriented approach and continuous implementation of corporate responsibility.

2.1 Product Responsibility

Giant Biogene attaches great importance to product quality and safety. We uphold the notion of customer
focus in determining our guiding ideology and basic guidelines of quality management, and adhere to the
quality policy of “quality is life, reputation is fundamental, and product quality reaches international first-class
level”. By formulating a standardized product quality management system, building a top-down product quality
management structure, implementing product management initiatives throughout the production process, and
creating a cultural atmosphere where all employees attach importance to quality construction, Giant Biogene
promotes its product liability protection work and safeguards the vital interests of every consumer.

2.1.1Quality management system

We consider achieving high product qualification rate and high customer satisfaction as our quality targets.
We have always strictly abided by the Regulations on the Supervision and Administration of Cosmetics ({{t
TmEEEEIRIEM)), the Supervision and Administration of Cosmetics Production and Operation({{t.#&
A ELRESBEIEYIA) ), the Code of Practice for the Quality Management of Cosmetics Production
(UbmmtESEEIEHE)), the Food Safety Law of the People’s Republic of China ({FF#E AR £ HE
BRZEE)), the Regulations on the Implementation of the Food Safety Law (B RZ & EE M IEH)),
the Regulations on the Supervision and Administration of Medical Devices (2 & 22t B5 B B 12 15451 ), the
Supervision and Administration of Medical Device Production( & & 224 EEEE IR X)), and other
relevant laws and regulations to regulate production and operation activities, strengthen supervision and
management, and ensure product quality and safety.

The Company’s quality management is under the responsibility of the general manager, with each
department dividing up the work, sharing the responsibilities on achieving the overall quality objectives
of the Company in conjunction with their own responsibilities, conducting regular assessments and
evaluations, and including the achievement progress of quality targets in the performance evaluation of
those in charge.

We hold regular quality meetings to summarise the quality control situation, analyse the causes of
abnormal situations and formulate corrective measures to achieve all-round control covering aspects
including product design and development, raw and auxiliary material management, product production
and sales to ensure continuous improvement of product quality and achieve quality targets.

We actively fulfill our responsibilities as the parent of manufacturing enterprises to ensure that the whole
life cycle of the product quality and safety are under control. We have complied with the I1SO 22716
guidelines for cosmetics — Good Manufacturing Quality Management Practice, the US FDA CFSAN Good
Manufacturing Quality Management Practice for Cosmetics, YY/T0287-2017/ISO 13485:2016 “Medical
Device Quality Management System for Regulatory Requirements” and other quality specification
requirements, and have passed the I1SO 22000:2018 “Food Safety Management System Requirements for all
Types of Organizations in the Food Chain” standard, and have obtained the food safety system certification
FSSC 22000, HACCP Hazard Analysis and Critical Control Points and other system certifications.
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Certificates of quality management system certification for the products of Giant Biogene

To verify the effectiveness of the quality management system, we organize two internal audits and one
management review every year, so as to ensure the implementation of the system and continuously
improve the quality of our products.

Internal audits Management reviews
e Inspecting the implementation of quality e Taking stock of existing problems based on
management in all departments, production quality analysis, product qualification rates,
processes, hygiene, training, warehousing, internal audits and external inspections
sales and other aspects throughout the year
e Developing optimization measures in response e Developing work plans and improvement
to the inspections targets for the coming year

e  Following up on improvement initiatives and the
actual operational results of the improvements

During the Reporting Period, the cosmetic workshop of Giant Biogene conducted 2 internal audits of the
quality management system and concluded 6 items for optimization. Each item had been assigned to the
responsible department, with their progress being monitored. As of the end of the Reporting Period, all
items to be optimized had been completed.
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2.1.2Quality management actions

We fully identify the product quality management process, systematically manage key control points
throughout the production process, optimize product quality testing standards and means, realize the
whole chain of product quality supervision from raw material procurement, process inspection, factory
control to product traceability, implement multiple parallel supervision for each potential quality risk, and
strengthen comprehensive product quality control with high standards and strict requirements.

e At the raw material phase

Giant Biogene has established strict procurement control procedures to control the quality of raw
and auxiliary materials and packaging materials. With the management awareness of “production
management at source”, we strictly control the quality of raw and auxiliary materials and packaging
materials. For raw and auxiliary materials and packaging materials that are unqualified due to
different reasons, we have formulated a targeted handling process, with the Technical Department
setting internal quality standards for raw materials, the Quality Management Department testing the
materials and organizing reviews, and the Physical Control Department and Purchasing Department
cooperating to dispose of unqualified products to prevent unqualified products from entering the
production process.

In 2022, Giant Biogene conducted a total of 1,425 batches of incoming raw material inspection, with
a pass rate of 99.54%, and a total of 1,460 batches of incoming packaging material inspection, with a
pass rate of 98.37%.

e Production process inspectors

During the production process, we have developed strict management systems in production
management, equipment management, quality management and warehouse management,
conducted regular equipment verification for key production equipment, controlled the quality
of intermediate products and finished products for existing products, and implemented quality
management throughout the product life cycle.

Production Equipment Quality Treasury
management management management management
Product process Regular Inspection by QC Finished products,

protocols
established by
the technical
department
Strict control

of process
parameters by
the workshop
Strict monitoring
of process
indicators by QA

maintenance of
instruments and
equipment by
the safety and
environmental
protection
department
Regular calibration
of measuring
equipment by the
quality control
department
Production
environmental
monitoring by a
qualified body
commissioned by
us on a regular
basis

according to the
internal quality
standards of the
products

An archive room is

established to keep e

records of raw and
auxiliary materials,
packaging
materials and
finished products
The sample
retention
management
protocols

and stability
observation
management
protocols are
established

raw and auxiliary
materials,
packaging
materials, etc. are
stored separately
Dust, ventilation
and pest control in
the warehouse are
implemented
Stock cards for
materials are in
place to record
basic information
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We strive to ensure the safety of the production environment, from the workshop production
environment to the workshop operators. We have established strict management procedures to avoid
product quality risks caused by environmental or human factors.

Workshop production environment

e Regular inspection of the operation of the air purification system by the safety and
environmental protection department and the production department, and regular monitoring
of suspended particles, airborne microbe and sedimentated bacteria in the workshop by the
Quality Management Department

e Environmental monitoring by a legally qualified inspection agency commissioned by us annually
to safeguard the production environment of our products

e  Establishing clearing procedures, requiring that production tools, equipment and workstations
must be cleared after each batch of production in accordance with the regulations

Workshop operators

e  Establishing personal hygiene management procedures and protocols for managing personnel
access to production areas, operators must follow strict regulations to ensure a hygienic
production environment

o  Differentiating areas with different cleanliness levels by different overalls, and establishing clean
clothing management procedures for clean areas to regulate the cleaning and disinfection of
clean clothing for distribution

e  Establishing weighing management procedures, requiring double-checking of weighing and
feeding, and checking in detail of name, batch number, quantity, etc. against production orders

e Control of ex-factory products

We have full control over the quality of our ex-factory products and are committed to taking
responsibility for each and every product. From the formulation of standards to the control process
of quality inspection and standardization, multiple departments within Giant Biogene work together to
control the process at every level.

> Technical department: Formulating internal control standards on product quality in accordance
with the requirements for product registration

> Quality department: Inspecting the products according to the internal control quality standards,
with professional personnel to inspect intermediates, semi-finished products and finished
products. If any unqualified products are found, the unqualified products will be dealt with
immediately to ensure that unqualified products are not released

To further regulate product quality testing, we have set up different laboratories, including physical
and chemical laboratory, instrument laboratory, microbiological limit laboratory and positive
bacteria laboratory, to test our products. At the same time, we have established sample retention
management protocols, stipulating that products should be observed and retained in accordance
with legal and regulatory requirements, and records should be completed.
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Production Key Quality Objectives and Performance of Giant Biogene
Production quality

key indicators Objective 2022 Performance
Pass rate of first inspection >98.5% 100%
of products
Customer satisfaction rate >95% 97.33%
Pass rate of market sampling / 100%
Completion rate of quality / 100%

complaint handling

e Product recalls and safety emergency management
In order to enhance the emergency response capability for product quality and safety emergencies
and to improve the comprehensive management of product quality and safety, the Company has
developed a relatively well-established product recall system and is constantly optimizing its product
recall system to ensure a rapid response in the event of product quality defects or possible hazards
to human health.

We provide for a recall procedure to be initiated when the following situations arise:

mmmd  Public complaints and reports on product quality and safety hazards

Risk of quality and safety hazards in delivered products is identified
through internal inspections and self-inspections of the Company

Quality and safety hazards of our products are identified in the process of
supervision and sampling by our supervision and management departments

Other changes (including technical, regulatory, compliance and unforeseen
events) that affect the quality or safety of the delivered products

For products that need to be recalled, we have established the following product recall process
and conducted regular recall drills to ensure the effectiveness of our product recall system. During
the Reporting Period, there were no recalls of sold or delivered products due to safety and health
concerns.
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Quality Management Department

Sales Department, Production
Issuing the Recall Notice in accordance Material Control Department

with the requirements of the Food and ] ] i
Drug Administration Tracing sales and delivery records in

accordance with the Recall Plan, verifying
the areas where the recalled products are
located, relevant contacts, contact details,
etc., identifying remedial measures to be
taken by the Company and informing
relevant parties of the safety precautions
to be taken for the recalled products.
Preparing appropriate storage and
transportation facilities according to the
quantity and weight of the products to be
recalled

Product recall procedures

We have set up a Safety Incident Response Team as the executive body for product quality and safety
incident handling, and maintained safety incident management files to keep a comprehensive record
of the safety incident handling process. When there is information indicating an emergency situation
of a sudden product safety accident, the General Manager will immediately convene a meeting of
the Emergency Response Team and organize an investigation into the authenticity and seriousness
of the emergency. For emergencies that may endanger the health and safety of consumers, we
will immediately report to the relevant local administrative departments and will not conceal,
misrepresent or delay the report.

2.1.3Building a quality culture

Giant Biogene always believes that a robust corporate quality culture is an important guarantee for product
safety and quality. We have formulated an annual training plan for our quality management system, carried
out training and promotion around the Company’s quality policy and objectives, and followed up on the
training of each department in a timely manner to ensure that the training is carried out smoothly and any
deviations from the quality policy are rectified promptly.

In order to enhance our employees’ awareness and knowledge level of product quality, we have carried
out a series of training on quality and safety and production safety for new employees from the beginning
of their employment, and organized various trainings on standards, regulations, management procedures,
skills, knowledge and professionalism in accordance with our training plan every year, and testified the
effectiveness of our training by means of examinations and on-site questions.

During the Reporting Period, we completed a total of 49 induction safety training sessions for new
employees, covering 100% new employees, with a 100% pass rate for induction training; while a total
of 168 internal departmental training sessions were conducted to create a sound atmosphere where all
employees pay attention to quality, and hence, to promote the healthy development of our quality culture.
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2.1.4 Safety of chemicals

Giant Biogene attaches great importance to chemical safety and implements strict management
throughout the process of product development, raw material procurement, chemical regulation, and
chemical storage and transportation in accordance with the “Law of the People’s Republic of China on
Work Safety ({fr#E AR FEFIBEIZ 2 EEX))", “Regulation on the Administration of Precursor Chemicals
((BHIFLERERERH) )", "Regulations on the Safe Management of Hazardous Chemicals ({/&k&1t
BRL2EREM))", "Measures for Public Security Administration of Explosive Precursor Hazardous
Chemicals ((BHIEEBRIEFALZEER L))" and other domestic chemical safety regulations,
“Chemicals Convention Concerning Safety in the Use of Chemicals at Work ({{E%I5F L 2 FE A2
nA#9))" and other relevant international conventions, and GB 13690 “General Rules for Classification
and Hazard Communication of Chemicals ({({tZ2ma AR EATBAIY)" and other chemical safety
management standards.

We explicitly prohibit the use of any banned ingredients and strengthen chemical review and regulation
during product development to reduce chemical hazards and safeguard chemical safety by eliminating

dangerous and controversial chemicals and developing alternative products.

Research and
development

Procurement
phase

Storage
management

phase
o Strictly e Plan the e Categorize e Establish an

comply with procurement and store emergency
the of chemicals chemicals response
requirements according to according to leadership
of the actual needs, type and team to
Chemical conduct strict nature, enable rapid
Safety Code safety delegate a and effective
and other assessment specialist handling in
regulations, on chemicals, to be the event of
do not apply reduce responsible for hazardous
any banned chemical management chemical
ingredients, abuse and and install leakage and
reduce the waste, and alarm devices other
use of ensure that for accidents to
disputable raw materials monitoring; minimize the
ingredients do not impact on
and actively involve A system of chemical
seek for new banned registration safety
materials to ingredients and
substitute or verification of
reduce usage inventory of

the entry and

exit of

hazardous

chemicals has

been

established to

ensure the

legal use of

hazardous

— — — —

Emergency
management

Initiatives taken by Giant Biogene to safeguard chemical safety
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2.2 Innovative R&D

The innovative research and development (R&D) of Giant Biogene is closely focused on the Company’s mission,
with synthetic biology technology as the cornerstone, and deeply explores the research and development
of bioactive ingredients production technology, while constantly expanding the boundaries of innovation to
develop functional foods, health food, medical devices and other products, dedicated to gain market recognition
and consumer trust through quality products.

2.2.TR&D System

The Company has always been committed to investing in R&D, continuously promoting product
development and technological innovation, and building an improved product development system. Riding
on our scientific research team with extensive experience in R&D, Giant Biogene continues to carry out
industry — academia-research cooperation to enhance R&D capabilities, coupled with profound industry
insight and market research results, it develops new products and upgrades and iterates existing products.

e Product R&D

Giant Biogene places great importance on product development and adheres to the consumer-
centered philosophy by using “bionic” materials in cosmetics research and development and
establishing a design and development concept of bionic formulation technology. We conduct
extensive research and analysis from the very beginning of the product initiation process to provide
safe, healthy and high-quality products while meeting the needs of our customers. We integrate the
needs of consumers in the product development process and ensure the accuracy of design and
development through sufficient consumer simulation trials.

Design development

(. ) ( input phase

e Conduct adequate
multi-dimensional analysis, ) :
choose the appropriate e While evaluating the performanc_e of

the new product, we select a suitable

and surpass indicators to ensure fqrmula tlhrough several rpunds of
trials, refine comparative indicators,
that the product meets the needs improve self-testing standard and

of the target consumers gradually expand the scope of

application, etc., and then output the

product after several safety and

Product initiation \ effectiveness considerations /

competitive products, and refine

phase
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Each of our products has gone through a rigorous product development process, for example, in the
case of Comfy Recombinant Collagen Repair Essence Emulsion (B4R 2 [ I E (& kS TL),
every step of the process is strictly controlled from product initiation, trial improvement to design and
development conversion, to ensure our product development meets the requirements.

Product initiation Design and development

. confirmation
o Self-analysis, market research,
competitive product selection, e Ramping up production, evaluating
competitive product trial, and confirming that the design and
product design, discussion and development of the product meets

review, compliance confirmation, the requirements, and monitoring
product finalization the safety, effectiveness and stability
of the product over its useful life

Design and development

input Design and development

: - conversion and validation
e Packaging confirmation, raw

material confirmation, efficacy e Trial production, self-build, record
design confirmation, safety inspection, efficacy assessment,
confirmation, formulation design, safety assessment, etc.
production and inspection

confirmation, etc.

Planned trials and Design and development
improvements output

e Basic system trial and confirmation, e Qutput of product formulations,
safety confirmation, effectiveness processes, inspection methods,
confirmation, repeatability designs and other information
confirmation, internal and external required for production and
testing, scope testing and repetition of inspection
the above steps, etc.
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e Building up an R&D team

We have a dedicated and experienced R&D team with professional backgrounds covering different
disciplines such as biochemistry, molecular biology, biotechnology, bioscience, bioengineering,
fermentation engineering, applied chemistry, etc. Our core R&D team members have more than
10 years of R&D experience in fermentation technology, biomedical materials and natural active

products.
Chief
Scientist
]
[ T |
Te cchmgro Technical R&D Product R&D
Ofﬂcergy personnel personnel

R&D Team of Giant Biogene

T 1
Professional Science

laboratory Promotion
technician Officer

The Company’s technical R&D team focuses on developing new technologies for professional
skin care products, functional foods and foods for special medical purposes, and is responsible
for upgrading and improving our synthetic biology technologies for the design, development and
manufacture of recombinant collagen and other bioactive ingredients at scale. As of the end of the
Reporting Period, the Company had a total of 132 R&D personnel, including 55 employees with a
master’s degree or above, accounting for 41.7% of the total employees, and the team is continuously
expanding.

e Nurturing of R&D talents

We attach great importance to the ability enhancement of our R&D personnel and conduct regular
professional knowledge training, covering basic R&D skills, industry regulations and the layout of
intellectual property protection, etc. We strengthen the professional skills of every employee from
fermentation technology, innovative drug development, functional food development to medical
device development.

New employee Internal business Training opportunities
training skills training in the industry
e \We arrange a R&D e Core R&D personnel shall e QOrganize R&D personnel
engineer as the mentor attend at least one online or to actively participate in
for each new employee in offline professional training API, PCHI, CDA and other
the R&D department for session per year, depending industry-related exhibitions
comprehensive trainings on their R&D direction to keep abreast of industry
developments and new
technologies

In order to continuously improve the Company’s R&D capability, we have carried out a number of
collaborative R&D projects with medical institutions and academic institutions. The Company has
established a close collaboration with Northwestern University to carry out systematic applied basic
research with the objective of scientific transformation, which laid a robust foundation for technology
transformation and product development.
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e Environmental and social factors considered in the R&D process

We take full account of environmental and social factors in our product development process and
pay attention to the psychological needs of consumers. In all product development processes,
Giant Biogene's team gives priority to processes with high safety, low energy consumption and
short production cycles, while environmentally friendly ingredients are preferred and the use of any
ingredients that may have a greater impact on the environment is explicitly prohibited, in order to
fulfill corporate environmental responsibility.

2.2.2Innovative results

In 2022, we focused on the design, development and manufacture of recombinant collagen, rare
ginsenosides and other new bioactive ingredients using synthetic biology methods, with R&D expenditures
of RMB44 million, and we achieved outstanding innovative results with our strong scientific research and
innovation capability. During the Reporting Period, Giant Biogene has made significant progress in the
optimization of the recombinant collagen fermentation process, reducing energy consumption per unit of
raw material production and reducing waste liquid discharge by reducing the amount of organic solvents
used in the process development of the isolation and purification of rare ginsenosides.

We actively lay out innovative R&D for our entire product line, deeply participate in strategic cooperation
in innovative research and continuously seek breakthroughs in product innovation. Leveraging on
the Company’s industry-leading position in the field of R&D innovation, we deepened our product
development, built a close cooperation network and promoted the conversion of innovation results.

R&D innovation achievements and projects that Giant Biogene made and participated in during the
Reporting Period:

5 Class Il medical device registration certificates were obtained
54 new cosmetic products were developed

The output of R&D data for 5 functional foods (improving sleep, lowering blood sugar, removing chloasma, antioxidant) were completed

Recombinant type Il collagen fermentation process was optimized to improve production efficiency

The major pre-clinical research studies and testing of recombinant collagen filler for injection were completed

ect “Key Technologies and Applications of Green Biomanufacturing of Medical Proteins” under the “Green Biomanufacturing” project
participated in by the Company was approved as a project under the National Key Research and Development Programmes

In addition to enhancing our own R&D capabilities and promoting product development and innovation,
Giant Biogene actively participated in drafting national standards and industry standards to contribute to
the empowerment of the industry’s high-quality and healthy development. During the Reporting Period, we
participated in the formulation of one national standard.
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e On 1August 2022, YY/T 1849-2022 Recombinant Collagen, Pharmaceutical Industry Standards
of the People’s Republic of China (R A R AN E & B4 T A2 XEYY/T 1849-2022 (BB R &
M), which was jointly drafted by several professional research institutions and enterprises,
including National Institutes for Food and Drug Control, Sichuan Institute for Drug Control and
Shaanxi Giant Biotechnology Co., Ltd., was officially published and implemented.

e This is the first national industry standard for recombinant collagen in the pharmaceutical
field, promulgated and implemented by NMPA. The standard specifies the quality control
requirements for recombinant collagen, the testing indicators and its testing methods, etc.
It is applicable to the quality control of recombinant collagen as a raw material for medical
devices.

2.2.3Intellectual property rights

Giant Biogene strictly abides by the laws and regulations such as the Trademark Law of the People’s
Republic of China ({FFEE A RILFIEEIZIA)) and the Patent Law of the People’s Republic of China ({&F
#= AR ZEFMBEFEFE)), implements the National Standard for the Management of Intellectual Property
Rights of Enterprises ({{b R EEEIE %)), and has established a series of procedures and systems
to achieve standardized management of intellectual property rights. We have established a scientific and
standardized intellectual property management system and management model with the guidance of a
third-party professional team to strengthen the entire process of intellectual property management.

In 2022, in order to further regulate the management of intellectual property rights in enterprises and
comprehensively improve the Company's ability to create, apply, protect and manage intellectual property
rights, we comprehensively implemented the National Standard for the Management of Intellectual
Property Rights in Enterprises to effectively improve the level of contribution of intellectual property rights
to the business development of enterprises. On 15 July 2022, the Company obtained the certification of
intellectual property management system, which complies with the GB/T29490-2013 standard, and the
scope of certification includes the management of intellectual property rights involved in the development
and sale of skin care water, facial masks and creams and lotions within the scope of qualification
permission.

In 2022, the Company applied for a total of 16 patents, including 14 invention patents and 2 design patents,
in two key research directions, namely recombinant collagen and rare ginsenosides. 15 patents were
granted, including 13 invention patents and 2 design patents. As of the end of the Reporting Period, the
Company had obtained a total of 48 patents and a total of 584 trademarks.
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e Intellectual property protection

The Company adopts a product responsible person system, where a dedicated person is responsible
for the product at the stages of project initiation, research and development, trial production, filing,
launch and promotion, and has a strict review process. Within each stage, an intellectual property
right risk assessment is carried out and measures are taken to avoid risks or reduce them to an
acceptable level.

Project initiation R&D phase Product promotion

phase

e Conducting risk e Assessing the e Checking the
assessment of intellectual validity of the
product names to property rights of intellectual
avoid infringement ingredients used property rights
of other in product involved to avoid
companies’ formulations to risks due to
trademark rights prevent risks expired

arising from intellectual
inappropriate use property
of intellectual
property
|\ J (. J |\ J

In 2022, we further regulated the scope of authorized licenses, conducted investigations for internal
and external intellectual property authorization, and issued a power of attorney template by our legal
staff to reduce the risk of infringement due to mismanagement and misuse of intellectual property.

e In-house training on intellectual property right laws and regulations

In 2022, the Company conducted five in-house professional intellectual property training sessions,
including “International Patent Drafting Skills” (BB FEF|## =& 17)), “Domestic and International
Patent Application Process” (Bl A & BIBR HFI R ERHE) ), “Basic Knowledge of Intellectual Property”
(CHRSBEREER AN, “Sharing of Trademark Infringement Examples” (FERZEHEEHIHZ))
and “Trademark Knowledge Training” ({2115 5)1) ), with a total of 11 hours of training and
covering more than 100 employees, to provide professional training and explanations on the internal
intellectual property requirements of the enterprise and the standardization of use, and to strengthen
the intellectual property management capability of all employees.

In order to form a virtuous cycle mechanism for protecting intellectual property rights in accordance
with the law, we insist on implementing a project responsibility system which is result-oriented,
making patent applications, especially the acquisition of authorized patents, an important indicator
for basic salary adjustment and merit assessment at the end of the year, so as to motivate technical
staff to apply for patents.
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2.3 Supply Chain Management

Giant Biogene is committed to building a responsible supply chain, continuously optimizing the management
mechanism and procurement process of the supplier management department, preventing supply chain
risks, establishing a close and solid, equal and win-win partnership with suppliers, and working together with
suppliers to create a positive, transparent, fair and equitable industry ecology.

2.3.1Criteria for entry of supplier

We strictly abide by the laws, regulations and administrative rules such as “the Cosmetic Production
Quality Management Practices ({({tizSEEE EEIEMRE) )", “the Measures for Administration of
Cosmetic Labels (kg RIZEEIRPHL) )", “Evaluation Guide of Suppliers for Manufacturers of Cosmetic
Raw Material” ({{bd REHE E (b A R E %8R ) ), "Evaluation Guide of Suppliers for Manufacturers
of Medical Devices” ((EBFE=MAE DM EREZIER)), "Application Guide for Medical Device
Production Management System YYT0287-2017" (B fEaa i A EE S XYYT0287-2017fE A3Em) ) and
“Food Safety Law” ((EmZEJA)). We have established internal systems such as “Supplier Evaluation
and Management Procedures” ({ftfERFHEEIERF2) ) and "Supplier File Management Procedures” ({f
FEREIEZEIRRFE) ) to maintain a complete file for our suppliers to ensure that they can provide qualified
materials in a stable manner.

We have established strict criteria for the entry of suppliers, requiring them to sign a quality undertaking,
strictly controlling the purchase channels and safety of materials, and requiring suppliers to provide the
following qualification certification documents.
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As of the end of the Reporting Period, the Company had a total of 186 suppliers, all suppliers are engaged
for cooperation after passing the review of our supplier engagement standards, and the number of
suppliers by region is shown in the chart below.

Number of suppliers by region Unit: Number
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50 45
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30 27
20 18
10 2
o i
& (},\\be @ §Q% d\\@

2.3.2Supplier assessment

At present, Giant Biogene's operation has covered 18 provinces nationwide. We introduce suppliers based
on the characteristic of “regional advantage enables product advantage”, and reduce costs reasonably
while ensuring delivery and quality, and collaborate with suppliers to improve technology in terms of
technology and production line applicability.

We strictly control the quality of raw materials and inspect the physical and chemical properties and
performance of raw materials provided by suppliers to ensure that the materials are tested and qualified
before entering the scope of qualified selection samples. In 2022, we conducted several on-site audits
of suppliers and cooperated with quality, R&D, sales and other business departments to conduct on-site
assessments of suppliers’ technical capabilities and plant storage, to clear the obstacles for Giant Biogene
to obtain better quality materials.

On-site inspection on suppliers

We include our suppliers” environmental and social responsibility in our supplier assessment, giving priority
to environmentally friendly and biodegradable materials without affecting the efficacy evaluation and
package material consistency, and working with suppliers to create a green and sustainable supply chain.
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2.3.3Supplier cooperation

In order to build a sustainable supply chain, we have undertaken our corporate social responsibility
by taking relevant initiatives to support local suppliers and actively participating in supplier exchange
activities to move towards a win-win situation with our suppliers. We sign annual framework agreements
with our suppliers every year, which provide a clear scope of rights and responsibilities for cooperation
between both parties in terms of specific quality standards, acceptance criteria, settlement methods,
quality disputes, confidentiality of intellectual property rights, default liability, handling of non-conformities,
handling of production-related problems and integrity clauses.

e Initiatives to support the local suppliers

In response to the national call, we promoted rural revitalization, consolidated the results of poverty
alleviation by actively carrying out local supplier assistance, empowering local suppliers with
technology output, and supporting township enterprises and enterprises with strength but operating
difficulties to tide over difficulties by purchasing basic packaging materials from them.

e Supplier exchange activities
We actively organized and participated in supplier exchange activities, by inviting suppliers to visit
from time to time and participating in the promotion of new products and interaction to enhance
mutual assistance and promote in-depth cooperation, in order to create an open, cooperative and
win-win industry ecology.
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2.3.4Responsible supply chains

We strictly monitor our supply chain risks, resolutely resist any unfair competition and corruption in the
procurement process, and develop emergency management systems and mitigation control systems to
ensure supply chain stability.

e Incorruptible supply chain management

We have established a variety of communication channels with suppliers to reduce supply chain-
related risks while collaborating and communicating. We clarified the responsibilities and obligations
of both parties by signing integrity and anti-bribery undertakings with suppliers, and worked together
to maintain a sound atmosphere in the industry by setting a commercial bribery whistleblowing
mailbox. To strengthen staff awareness of incorruptible procurement, we organize staff seminars,
weekly departmental meetings and pre-holiday promotion on emphasizing anti-corruption and
incorruptible and self-disciplined behaviors, to rigorously prevent dishonest procurement practices.

Incorruptible procurement training of Giant Biogene

e Supply chain quality management

We collaborate with our suppliers to address issues related to product safety and quality assurance,
strictly control the quality of our supply chain and reach an agreement with suppliers on the liability
that should be borne in the event of unqualified products. To ensure supply chain quality control,
we require suppliers to provide testing reports on raw materials and engage qualified third-party
organizations for testing randomly selected samples.

Formulate supplier quality system The technical standards sighed
inspection form by both parties
e Scoring the suppliers in terms of incoming e Controlling front-end quality and warning
material inspection pass rate, production pass against unqualified products through
rate, return rate and ability to solve quality- corrective prevention and downgrading

related issues penalties
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e Sustainable supply chains

We adhere to sustainable sourcing principles in the procurement of raw materials, undertake
corporate responsibility and strive to reduce our impact on the environment and actively create
a healthy and sustainable supply chain. We prioritize the sourcing of environmentally friendly raw
materials, such as sourcing sustainable certified raw palm oil from Malaysia and importing raw
pentanediol from Korea, all of which have relevant customs inspection sheets and a complete chain
to meet traceability guidelines.

e Safeguarding supply chain stability

We have developed a supply chain contingency plan by building a raw material database, establishing
a sample library and a sample information processing register to anticipate supply chain risks and
take action and other measures in advance to ensure normal sourcing. In addition, we have established
good collaboration relationships with our suppliers to enhance the stickiness of cooperation to ensure
priority protection of emergency materials.

2.4 Customer Services

Giant Biogene is committed to continuously improving the user experience. In view of this, we continue to
optimize the quality of our services, provide our customers with high-quality products, strengthen customer
privacy protection, respond to customer complaints and suggestions in a timely manner, and protect the rights
and interests of our customers in order to secure their trust in Giant Biogene.

2.4.1Communicating with customers

We listen and respond to every customer’s voice, deal with customer opinions more swiftly through
smooth customer communication channels, and make timely feedback and rectification. We have
established a variety of customer complaint channels and set up brand customer service to provide them
a one-on-one dialogue with us, ensuring that every customer’s opinions are dealt with and fed back in
time.

We have a well-established customer complaint handling process and are constantly optimizing our
customer complaint handling process and channels. For each customer complaint, we handle it according
to the relevant system and track the handling of the complaint. In addition, we investigate the handling
of customer complaints from time to time, monitor the timeliness of customer complaints handling and
customer satisfaction, and constantly optimize the handling plan.
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Assessing Responding Conducting

the level of within 24 Understanding Providing satisfaction

customer hours user demands solutions survey on
complaints return visits

The types of customer complaints received by Giant Biogene in 2022 were mainly the customer feedback
such as late delivery of products, under-delivery and wrong delivery, and event queries, and a total of
127 customer complains were received, with no major customer complaints. We ensured that customer
complaints were responded to within 2 hours and reached within 24 hours. 100% of customer complaints
were handled in 2022, while we achieved a 100% resolution rate of customer complaints.

We are committed to optimizing the customer experience and enhancing customer satisfaction by
focusing on customer needs. We regularly conduct customer satisfaction surveys through online channels
and increase corresponding activities according to customers’ needs.

Forming a standard Sharing internal cases, Cconducting weekly
service system to improve analyzing outstanding training on professional
the level of customer dialogues with customers skills and communication
service and low satisfaction cases skills

Conducting quality Taking customer
inspection and providing satisfaction as the key
targeted counselling for criteria in the promotion
relevant employees of employees

2.4.2 Customer Rights and Interests

We attach great importance to the protection of consumer rights and interests and uphold the principles
of responsible marketing in our communication with consumers to ensure that we provide consumers
with truthful and reliable information about our products and are committed to helping each and every
consumer consume sustainably. At the same time, we value the protection of customer privacy and are
responsible for managing customer information through strict systems and standardized management
processes to assure that consumer rights are not infringed upon.
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e Responsible Marketing

Giant Biogene attaches importance to the compliance of product marketing and strictly complies
with the Advertising Law of the People’s Republic of China ({ {FPZEARKEFBEIE L)), the Interim
Administrative Measures for the Review and Management of Advertisements for Drugs, Medical
Devices, Functional Foods and Foods for Special Medical Purpose ( (%5 - BB 28 - IR 2 B 5 45
HRESBRREARBESEESEHETINL) ), the Standards for the Examination and Publication
of Advertisements for Medical Devices ((EBEeSME S B EZMIZLE) ), the Regulations on the
Supervision and Administration of Cosmetics ( {{bAk R EEE E R KHI) ), the Administration of
Cosmetic Labels (({bAzmiZ & EE %) ) and other laws and regulations to ensure supervision and
behavioral restraint throughout the entire sales process. During the Reporting Period, there were no
marketing, labelling use and other matters litigation cases arising from the above matters.

We have established a strict content review system for each business outlet to review all external
promotional materials, including but not limited to we-media promotional materials, sales materials,
training materials, product brochures, private domain promotional materials, PR articles in the form
of text, images, videos, PPT, etc for all of our brands, including Giant Biogene and our sub-brands,
namely Collgene and Comfy.

Disposal of non-conforming

Material review Standards update .
materials

e All materials shall be e Review standards shall e All kinds of materials shall

reviewed before release. A be updated from time to be reviewed from time to
review work order shall be time according to laws and time, if any material is found
registered during review, regulations, market dynamics, to be released without
and materials shall be corporate standards, brand being reviewed, the relevant
amended in accordance standards, etc., and all channel must be notified
with the review comments. channels shall be notified to immediately to remove such
After being amended, such publish promotional materials materials and republish after
materials shall conduct in accordance with the latest review, and the violating-
another review and pass standards channel may be subject to
before release. After penalty accordingly

release, and update on
the link or screenshot of
such publication shall be
updated for inspection

In order to regulate responsible marketing, we have established a strict content review process,
requiring the content of all materials to be reviewed before being released. We believe that the
establishment of a content review system does not only regulate the consistency and aesthetics
of the overall output of a corporate, but also serves as an entry point to control the compliance,
authenticity and accuracy of promotional content, ensuring consumers’ right to know and
safeguarding their legal rights and interests.
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Demand for articles/
posters/videos etc.

. Article Writing/Poster Design
/Video Production

I

Content review

Pass or fail the review

~ Release of
articles/posters/videos

Content Review Process of Giant Biogene

We regularly conduct trainings of compliance and responsible marketing to strengthen the
responsible marketing awareness of all staff, enhance the knowledge of marketing personnel and
improve the capacity of responsible publicity. 8 training sessions involving the whole workforce
on marketing publicity compliance were conducted in 2022, with the main focus being policy
interpretation, case sharing, practical questions and answers, analysis of publicity pages, etc. 1 study
session on the Trademark Law of the People’s Republic of China ({fr#E A R MBI FIZEA)) and
regulations was organized, with the main focus being interpretation of relevant laws and regulations
and the promotion of the standard use of trademarks; 38 internal training sessions on marketing
publicity compliance were conducted, with the main focus being promotion of the key points of
responsible marketing review and update of standardized content, etc.

Responsible marketing training
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e Information security and privacy protection

We attach great importance to customer information security and privacy protection and standardize
the process of accessing customer information. In regard of the public domain platforms, each
cooperative e-commerce merchant has encrypted customer information, and the brand complies
with the platform rules and practices related to consumer privacy protection. In regard of the private
domain channels, we process data and standardize data storage according to different needs, while
we established data access authorities, etc. Through the above actions, we firmly safeguard the
privacy and security of our customers.

We apply de-identification techniques, anonymization and related reasonable and practicable
measures to protect consumers’ personal information and adopt security protection mechanisms to
prevent malicious attacks on consumers' personal information and to avoid damage or loss of data.

For example:
Collection Transmission and storage Use

e Once we receive personal e When transmitting and e We adopt a variety of
data from consumers, we storing sensitive personal data masking techniques,
follow strict procedures information, we use security including content replacement
and security measures measures such as data and SHA256, to enhance
to prevent unauthorized masking to ensure the the security of personal
access to such data security of transmission and information when it is used

storage

3 GREEN OPERATION

Giant Biogene has always been committed to the concept of green development, bringing beauty and health to our
customers while at the same time preserving nature. While adhering to regulatory principles, we have established a
green operation system of Giant Biogene, adopting various environmental measures to improve resource efficiency,
create green products, reduce environmental risks and realize green and sustainable development.

3.1 Environmental Management

Giant Biogene complies with the Law of the People’s Republic of China on Environmental Protection ( {4 %
ARAFMBEIRBREL) ), the Law of the People’s Republic of China on the Prevention and Control of Water
Pollution ({FREE A R ERMBIIKSTRFFAA) ), the Law of the People’s Republic of China on the Prevention and
Control of Air Pollution ( (/P #E A R FAFEIRR)SE778%) ), the Law of the People’s Republic of China on the
Prevention and Control of Noise Pollution ( {#r# A R AR )5 207)58%) ) and other laws and regulations,
and carries out the construction of the Company'’s environmental management system and the establishment
of systems to provide institutional guarantee for the Company’s green operations, so as to achieve full coverage
of major environmental issues such as emissions of three wastes, carbon emissions, energy management, use
of resources, and climate change risk identification and response.
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With reference to the Environmental, Social and Governance Reporting Guide by the Hong Kong Stock Exchange,
and drawing on excellent management practices in China, we have formulated four major environmental
management objectives, setting out long-term development requirements in four areas: carbon emission
reduction, solid waste reduction, water use efficiency and energy use efficiency objectives, which provide
direction for Giant Biogene's environmental management.

Emission Reduction Solid Waste Reduction

A range of carbon reduction
initiatives to reduce carbon
emissions from the Company’s
production and offices

Water Use Efficiency

Refining the Company’s water
conservation system, increasing
the investment in and application
of water-saving technologies,
and improving water efficiency
in production and office areas

Improving the Company’s three
waste policies, enhancing
the efficiency of the use of
raw materials, reducing solid
waste emissions through
recycling and other means,
and continuing to reduce
the intensity of solid waste
emissions

Energy Use Efficiency

Strengthening energy-consuming
management, adopting
appliances with low energy
consumption and reducing
energy consumption intensity
in production and office areas

3.2

Under the guidance of the four major environmental objectives, Giant Biogene did not experience any
environmental pollution incidents or receive any environmental administrative penalties during the year, and all
waste gas and wastewater were discharged and disposed of in a compliant manner.

Emissions Management

Giant Biogene complies with the laws and regulations related to the management of emissions of where it
operates, and has established internal regulations such as the Environmental Protection System ( GRIZ(RTEH
f&)), the Management System for Pollutant Emissions and Environmental Protection Statistics ({52 #8E
FIRRGET TIEEEHIE) ), the Management System for Environmental Protection Files ( GRIEREEEE IR
#IfZ)), the Management System for the Operation of Environmental Protection Facilities ( GRIR & iE:ETTE 12
HIfZY) and the Management System for Environmental Protection Inspections ((CRIBFREKEEIEHIE)) to
regulate the Company’s emission reduction control, data management and supervision and inspection work,
S0 as to ensure the legal compliance of the Company’s emission indicators and minimize the impact of the
Company's operation on the natural environment such as the atmosphere, water bodies and soil.
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3.2.1 Wastewater management

ANNUAL REPORT 2022

During production and operation, Giant Biogene complies with the Law of the People’s Republic of China
on the Prevention and Control of Water Pollution ({# 2 A R EFEIKSEBRAER) ), the Integrated Sewage
Discharge Standard ({57K4r& BEMUZEZE) ) and the Standard for the Quality of Sewage Discharged into
Urban Sewers (57K EE AR /K@K EIZ2E) ), and has established an internal Wastewater Treatment
Management System ((BEKERIBEFEHIE ) ) and Wastewater Discharge Management Regulations ({35
KBEEIRIRFE)) as the framework documents for the Company’s wastewater management, covering
both factory production and office operation. At the same time, we have set up a comprehensive process
control and management system for wastewater, to minimize pollution of water bodies and reduce
discharge of wastewater.

Wastewater
generation

Wastewater

treatment

Wastewater
monitoring

~N
e Reduction of wastewater generation through workshop process optimisation, water recycling, etc.
J
N
e Treatment of wastewater to meet the standard through self-built sewage plants
J
N
e Continuous monitoring of wastewater indicators through a combination of daily self-testing and
third-party national standard monitoring
J

Responsibilities of the wastewater management department

Treatment during the process

Wastewater discharge

The safety and environmental protection
department is responsible for establishing
new projects and classification of wastewater,
supervision of workshop discharge, supervision
of daily operation, adjustment of wastewater
treatment processes, daily maintenance of
wastewater treatment stations, rainwater
pipelines and wastewater management

The infrastructure department is responsible
for the separation of rainwater and wastewater
in new projects in accordance with the
requirements of the safety and environmental
protection department, carrying out renovation
of wastewater and rainwater pipeline networks
for existing projects and timely filing of
wastewater discharge information for new
projects

The deputy general manager in charge oversees
the management of the Company’s wastewater
discharge

Quality assurance engineer inspects the
Company’s wastewater discharge management
The safety and environmental protection
department and the production department
are responsible for the management of the
Company’s wastewater discharge

Wastewater treatment workers perform daily
inspection and dosing of wastewater treatment
tanks and fill in operation records
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During the Reporting Period, Giant Biogene carried out process enhancement of production workshops to
improve the efficiency of water use in the production process and reduce the amount of water consumed
and wastewater generated. In addition, in terms of equipment cleaning and cooling water emission
reduction, we have adopted equipment CIP circulating cleaning pumps, process cooling systems and
cooling circulation systems to recycle cleaning and cooling water and reused air-conditioning condensate
water that should have been discharged directly, which has greatly reduced wastewater discharge.

Wastewater generated from the Company’s production and operation is subject to central processing in
our self-built sewage plant, which operates continuously for 24 hours and wastewater is treated until it fully
meets the standards, so as to ensure that the impact of the discharged wastewater on the environment is
minimized.

Wastewater treatment plant of Giant Biogene

In terms of wastewater monitoring, the safety and environmental protection department of Giant
Biogene checks wastewater indicators on a daily basis and engages a third party to perform inspections
in accordance with national standards, forming a double assurance policy of “self-testing + third-party
monitoring” of wastewater.

The following table illustrates details of the indicators wastewater discharge of Giant Biogene during the
year:

Name of Indicator Total Quantity Unit

Total wastewater discharge 11,352.8 tonnes
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322 Waste gas management

Giant Biogene complies with the Air Pollution Prevention and Control Law of the People’s Republic of China
((REEARFEMB ARG AA)), the Emission Standards for Air Pollutants from Boilers ( (SB1E XRS5
LYnEERIZZE) ) and other relevant national laws and regulations on waste gas management, establishes
the Company's Waste Gas Treatment Management System ({EERERIZEIRHIE ) ), adopts a variety of
equipment to achieve waste gas emission reduction and waste gas emission standards, and continuously
monitors the amount of waste gas generated by the Company to improve the Company’s ability to control
and manage waste gas emissions.

. Y

Workshop organic waste gas Plasma photo-oxidation Oil fume purifier
treatment equipment integrated machine

In order to monitor the Company’s waste gas emissions in a timely manner and ensure that standards are
met, we have engaged a qualified third party to conduct regular monitoring of the Company’s waste gas
emission indicators, the frequency of monitoring for different indicators of waste gases is detailed in the
following table:

National Frequency of

Name of indicator standard monitoring

Sulfur dioxide HJ57-2017 Monitoring annually
Particulate matters HJ836-2017 Monitoring annually
Darkness of smoke H1/T398-2007 Monitoring annually
Cooking fume GB18483-2001 Monitoring annually
Ozone concentration GB/T14675-1993 Monitoring semi-annually
Non-methane hydrocarbon H1604-2017 Monitoring semi-annually

Oxynitride HJ693-2014 Monitoring monthly




During the year, the major waste gas pollutant emissions of Giant Biogene were as follows:

Name of indicator Total volume Unit
Oxynitride 0.33 tonnes
Oxysulfide 0.038 tonnes
Smoke dust 0.0073 tonnes
Suspension particles 0.040 kg

323 Solid waste management
In terms of solid waste management, Giant Biogene has established the solid waste management system
((EREEEYEETIE)), and has implemented a series of measures to achieve effective classification
and full process management of the Company's solid waste.

Normal
Solid
WENE]

Hazardous
waste
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During the year, the major solid waste discharged by Giant Biogene were as follows:
Name of indicators Total volume Unit
Total volume of hazardous waste 11.15 tonnes
Intensity of hazardous waste 0.0047 tonnes/million
revenue
Total volume of non-hazardous wastes 136.25 tonnes
Intensity of non-hazardous wastes 0.06 tonnes/million
revenue

3.3 Energy Management

In terms of energy management, Giant Biogene follows national laws and regulations such as the Law of the
People’s Republic of China on Energy Conservation ({2 AR FEMBIEHLIEEIRE) ), and has established the
Energy Conservation Target Responsibility System ({&fige B R & £H/E) ), Energy Management Regulations (<&
JREIRIED) and Energy Utilization Analysis System (<BEIRTI AR DT HIE ) )to strengthen Giant Biogene's
management and supervision of energy consumption in order to reduce energy consumption and rationalize
the use of energy. In the meantime, we actively take measures to achieve the goal of energy saving and
consumption reduction in production, office and new projects.

Energy saving equipment

Energy saving buildings

Energy saving trainings

Giant Biogene adopts infrared sensor lights, voice-activated sensor
lights and solar street lights in the office and production environment to
reduce energy consumption of lamps

Adoption of central air-conditioning pipe insulation and chilled water
supply and return pipe insulation technology

New constructions of Giant Biogene during the Reporting Period:

The external metal composite panels used on the facade are recyclable
materials

The exterior walls are made of aerated concrete blocks and the external
windows are made of broken bridge aluminum alloy LOW-E insulating
glass to improve the insulation coefficient of the whole building
envelope, so as to reduce energy consumption during the operation of
the building

Installation of solar photovoltaic systems to support energy supply with
clean energy

Durin